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A 

Strategic Report 
Report of the Governing Body 

OBJ ECTIVES AND STRATEGIES: 
The qovernin g body presen t thei r report together with the financial statements and aud itor's report for 
Bolton Sixth Form College the year ended 31 July 2025. 

Legal Slalus 
ThP Corporation was est bl,shed under the rtirthe1 and Higher Education Act 1992 for tl,P purpose of 

unducllng 801!011 Sixth o,rn College fhe col lege 1s an exempt chari ty for the urposes of Pail 3 tl i 

Char1t1es Act 2011. 

Th Le al nam ot the college rs 8olton i th Form College, however, th { oltege has rebranded nd 
uses the name The S,xlh Form Bollen · ro1 marketing and schools 1,a,son purposes to strengthen , s 
identity. 

Mission, Vision, Strategy and Objectives 
Tl1e College's m1ss1on as approved by its me1nbers is : 

'To provide educational e cellence which I eleases potential and promotes ,ndividual chievement in an 
environment where diversity is valued and students and staff dre supported, challenged and encouraged 
to reach for their p rsonal best 1n everything they do' 

lmplementalion o f Strat gic Plan 
The College adopt d a Strategic Development Plan for the period 1 Augusl 2024 to 31,Juty 2025 This 
strategic plan included pro erty and financial plans The Corporation morntors the pertormance of t1c­
College aga inst the,;e plans Thr> plans are reviewed and updated euch year 

The College's conllnurng strategic obJect1v are o 
• Quality - to deliver high quali ty ed1 re tron and support with h rnb1tion to r our students to milk<:> 

progress and achieve excellent outcomes, 
• Culture and Ethos - to foster cultur where st ff and students feel supported listened to, and 

encouraged to wrnk hard and enJoy Lhe11 t1m . with u fo pnorit1se pos1t1v mental l1ealth anct 
weHberng for 11, 

• rinan ial Se ·urity - to ptacticP. et'11cal and prudent ftn 11c1al management to ensure integrity. u 
that we retain strong f1nanc1al hea lth and the stability to invest 1n 1nsp1r1ng tac1l1t1es and innovative 
education tor all learners, 

• People - to be the place where peopl w;ml lo work. feel valued and share a passion to h0lr, om 
learners succeed To support a11d ins 11e evPry I arner nd rm.:1nbet of s aff to make the most ot 
heir talents skills and oppor lunities, 

• Innovation to actively searcl1 for novel ideas, lead111g technologies and the most etfecltve ways ul 
working that benefit our student staff and employers, 

• Sustain b1ltty - o be a resilient organ1sallon wh1L11 takes positive a t1on to atlclress climate chan 
creating a bettPr env1romnenl for our I a,ners our people and futur generations 

The College's spec ifi c objectives tor 2024/25 and achievement of those obJec t1ves 1s addressed below. 

Financial Objectives 
The College's financial obJecllves are: 
• Achieve a perform nee ra 10 (E BITD/\) ot greater lhan 9% 
• Mwnla111 u,e financial v1ab1lity of the college by rna1nlainrng czish days in hand or a minimum of 62 
• Sta ffing costs as a % of income 75% 
• A minimum current ratio of 2 1 
• Generate suffic ient levels of income to support the asset base of the College 
• Fund con inued capital investment. 
• To maintain a minimum financial level of "Good' 
• To comply with the Bank Loan Covenants 
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Curriculum Objectives 
• 4-hieve a slude1 ,t body of 

1,8:.,0 enrolled tull-l,me equivalents 2U2S/26 1runde 2026/271 
1,850 enrolled full-time equivalents 2026/27 [Funded 2027 /281 

• Overall achievement rates as follows 
2026 - 88% 
2027 - 88% 

• Qu lity of [rlucat,on - 1--n,;Lire a l11gh-quallly, consIs ent cumculum that enhance. te cf11nq ;:ind 
lear111ng nd nables all stud nts lo r ach tl1e1r full potential 

• Culture and fth1.>s - FmlJed a culture of e cellence arn ition inclusion, and shared college values 
that cit Ive behav1ou1 relal1on~h1ps, and dec1sion-mak1ng across all aspects of college life, 

• Invest 111 technology and re11westme11t u1 h1gh-q11a l1ty facilities tli t support teaching and learning. 
• Advanc. _ t11 01 ital Strategy and taff development o enhance skills rind pmmote 111novativ 

teaching and learning practices. 

A series of performance indicators h v heen agreed to rnonitor th ~ success ful irn lementation of the 
objectives 

Resources 
The College has various resources that It can depl y In pursu it of its s ra teg,c 01J11:clive.s 

The College employs 177 people ot whom 93 are teacl1Ing slaf 
The College enrolled 1 860 st, idents In August 2025 (Fur 1ded 202 )/27) ag ,nst t11e tdrget ot l ,8'10 
The College has E2,361k of net current ssets (2024 - £3.707k). 
The College has good reputation locally and nationally, establishing itself as th only sixth form 
college in Boll un. wll 1 conllnuIng rowth 1n tud nl numbers. 

Stakeholder Relationships 
l he college has mar Iy st keholde1 s 1ncludi11y 

• Curr nl fu ture and past studen s 
• Statf and t11 e11 trade unions 
• Partn r Schools and Universit ies 
• Employers and part11 rs, incl ding M1c1osoft and Peel Holdings 
• The loci'l l borough council. combined auth rity nd Local Enterprise Partnership 
• Tile [ocal and wider col!ege communi ty 

The College ,ecognis 5 the importance of tt, .,5 re l t1onsh1ps and engages In regular cornmunt at1 011 
with them throug h the College Internet Site. Staff/Student/Parent Portals. Written Commun1cat1on. 
T • l phone Conv rsaltons and Meet1n 

Public Benefit 
Bolton Sixth rorm Colle e is an exempt charny unde Par 3 of the Charities Act 2011 and Is r gulat _d 
by the Secretary ot State lor Education The mem ers ot the Goveining Body, who are tru5tees of the 
chonty, are disclosed on page 1J In se ting and reviewing ti 1e College's str tegIc obJect,ves. the 
Goveir11ng Body has !,ad due reg rd for tile Charity Comrrnssion·s guidance on public benefi t an I 
particularly upon its supplementary guidance on the advancement of educa tion. The guidance ets out 
th requir ,nent that all organisations w,sh1n0 Ic, e 1ecognised as charities must demonstrate. e pllc1tly, 
that their aims are for the public benefit 

In del,venng its mission, th Colle e provides l11e following id nti fiable p11blic end1ts th1ough th 
advancement ot due I0n 

• High-quality teaching 
• Widening participation and tackling soc ial exc lusion 
• Excellent progression to higher education and employment 
• Str ong studen t suµpor t syste, rH, 
• Links with employers, industry and commerce. 
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• , r 

Development and Performance 

financial R vi w 
Tile college ger1e1 tecJ a surplus b .o fore otl, 1 gr1In-- .md losses In they ar off 1,560k (2023/24 f 681<) 
w ith a total comprehensive income of £1, 270k (2023/24 - £801k) 

The College has accumulated reserves of £.13,960k and C.t.1s l1 and short term Inveslrnent atances d 
f 4 895k. Th C0llege h,;1s accumul,1tt1d r -serves - nd cash balances In ord r to create a contln ncy 
fund and to erial.Jte fulu1 e capital developn1e11 ts. 

TJr1gibl fixed ac;set ddil1ons d ri ng the year amounted to L3.43lk and Is split between the cap, 
proJect (£2,679k) bu1ld1ng ,mprovem nts ( 'i'11<) Jnd the purchase o equipment ( 6 Sk) 

Th College has s1gnrf1can reliance on ttie educatron sector funding body for its princ1p I I m i11g 
sou1ce, l 1gely lr om recurrent grants In 2024/25 the FE funding bodies provided 97 5% of tt"1e Colle e ~ 
total income. 

The net cash 1nllow was f355k (2023/24 f. 49k), lhe net cash inflow resulted from increased Investrnen1 
,ncorne fiom surplus cash balances and reductions to energy costs followi g the installation of 
add itional solar panels. 

Liquid resources inc lude surns on st 1orl term deposits w1ll1 recognised banks, building socretIes and 
government securities. 

Future Prospects 
Future Developments 
The College will bu, lci c111 its sl rer, ths and conti, ue its commitment to a multi -racial harmonious anci 
high act,ieving nvIronment Th maJor fllure developm nts for he Coll ge need to be plarPcl in Hu~ 
conte t of rrovision in Bolton_ I he College remains cornrn,tted to provIsIon. which 1s I redom1tr ntly ;11 

Le el 3, 1 ef lecllng the key rol that 1t plays ,n offering opportunities to students, which are den1eu 
elsewhere 

The demographic data shows the 1111mb r ot year 11 students leaving school in Bol ton over the next 
five years 11ses . ha, ply, by 2028/9 there will be an addi ional 158 studen ts ,n Yea1 11 The colleg 
currently attracts circa 50% of the eltg1ble market share which has been growing over recent yems rlS 

the College·s reputation HKreases. This cou ld re..,u ll In 50 mote students per year, a s1gn,r1can fac or to 
cons1d r In tuture planning This Is in addition lo a lrend 111 in reas,ng recruitment from a w1rl 1 
geographic area. 

Curriculum Developments 
The College aims to provide a broad and InclusIve cur r Iculum designed to attract and engage students 
and to provide acce s to higher education and employment The focus is at level 3. advanced level, th ~ 
proportion being A-Level 34%. Mixed Programmes 27% nd g • neral vocaUonal p,ov1sion 39% 

The College will continue to develop und revise its cu rricLtlum offer in light o f 
• Tt"ie r quIrements of the Sl<ills ar1d Pos l 16 Educ tion Act 2022 
• The impact of intended T Levels and subsequent position of current vocational programmes 
• LabOUI M.:irket lnlell ,gence 
• Tren s In pos -16 choices 1ntluenced by schr,ol rurri LJllim ot ters. pre 16 IAG and DfE ini tiatives 
• Post 18 lundscape and the r nge of roviders, pathways and variety of opportuni t,es th t would 

con lInue to lead tu meaningful progressions 
• Financia l viabi lity. 

The enrichment programme, provides a varied and rich schedu le of events, activities. c lubs and societies 
to allow opporlunit,es for all students to parl1crpate In skills development outside their study programme. 
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Financ ial Plan 
1 lw Governors ap ,oved d 1111 nc 1al plan In July ?024 which sets out the following obJect,ves ror Hii 

enocJ to July 2027. College's tInancIal healtl) renIaIns as nHn11nurn of Good' throughout tl1e Strategic 
Development Plan period. 

Treasury Policies and Objectives 
The college has t easury mcJnagernent arrangernents 111 pta e to manage cash flows. bat 1k1n9 
c1rr ngemenls ano 1t1e risks associated with those actIvIhes 

Reserves Policy 
The College ha no tor, nal R seIves Policy ut recognises the import nee of reserves it I the financ,, I 
sta 1lity of any mganisat,on and ens res that there ar adequate reserves o support the College' core 
act1vitie!>. rhe Coll ge does no have any restr,cted reserves and as t the balance sheet dale tie lncom 
and Expenditure reserves stand!> at 13,960k (2024 U2.690k) tt ,s the Corporation's 1ntent1on lo 
maintain reserves over the lite of he Strategic Plan 

PRINCIPAL RISKS AND UNC RTAINTlrS 
The College t1as well developed strateg1e; tor managing risk and slnves to embed nsk manag m nt in 
all th t It does Risk mana em<,mt processes are designed to pro tect the Coll ge·s ssets reputation and 
financial stability. The govern ing body ha!> overall respor~s1b1lity for risl< management and its approach 
lo rnan ging 1i,ks Id inte1nal controls is explain din the Statement on Corpo1atE' Governance 

A I isk register is maintained at the College which Is rt"Vtewed l le.;i t .=inn1Jally by the Risk and Au It 
Committee and more frequ ntly where necessary Tile nsk Ieg1steI 1dent1fies the key risks, the l1k lthood 
of hose risks occurring th , potent1c1I impact on th College and he actions be1n_ taken to reduc 
and mitigate nsks. Risks are pr1or1 tised using consisten t scoring system. 

Outlined below is a desc1 ,ption of the pnncipL I nsk factors that rnay affect the College. Nol all the factors 
are w1thIn the Cottegc·s control 

1. - overnment funding 
The College has considerable reliance on continued government funding througl1 the further education 
sectoI funding bodies In 2024/25. 97 5% of the College's revenue was ulllrnately public funded and lh1!, 
level of requirement Is expected to continue. There can be no assurance that government policy or 
pracuce will rein In he same o t11al public funding will continue at the same levels or on th samE 
terms. 

Tt1e College ,s aware of the tollow,ng Issu s whic / 1 may impact on futur funding 
• Defunding of some Level 3 Vocational Provis ion 
• Uncc>rt inly of the per capita funding r te eyond 2026/?7 
• LJrnttallons by the Local Authority to fund IIIgt I Needs Students 

The risk is mitigated ,n c:i n mber of ways: 
• Cl se mo11itonno of the Level 3 Vocationa l Provts1on funding position 
• Considerable focus and investment Is placed on maintaining and managing key relat1onsh1p::, 

with the college's fund111g body and Local Authorily, w1lh regulclr dialogue 

l. Accommod- Lion Sti alegy 
The College oper tes from a single campus 111 tile town centr ol Bolton t)owever this c mrus I!> land 
locked and has limited scope (01 e pansIon. lhe college Is ope, Ing al full caµ cllv ,n moc;t cu1riculum 
reas. Hie campus does not have 1 sown sports field and sports hall 

The risk Is m1t1gated ,n a nurnbe1 o f ways 
• Tt1e college uses thee' cellent sports fac,hties owned by Bolton Lads and Girts Club wl11ch Is a 

very short walking distance from the main campus building 
• The timetable blocking pattern facilitates a high utilisation rate 

3 Maintain adequate funding of pension liabilities 
Tl Ie fin,H 1cial stat rnent I eport th share or the lo al Gove, nmen Pe 1slon SchPme ,;;ur µlus/de iut on 
the College·s balance sheet in line with the requirements of FRS102. The latest pension scheme 
va luation was undertaken al .31 March 2022. wh1ct1 sllows a surplus on ,m ongoing basis of [1,021.00U 
which is 104% funded . 
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A 

I f11 reduces the risk 111 1 nmpanson 10 th f-R 102 reported l1qurPs, and the College 1s rrnt1gatIng l11P 

ren1J1n11I9 I1sk through its holding and c lose management of casl1 reserves lhe results ot the ldt sl 
pension scheme va luation undertaken at 31 March 2022 dictate the level of employer contribution 
requ,red m the 3 years to 31 March d02b. while tutu,(' fInw 1 Ial planning 1nc lud prudent assumptIor,s 
regarding future con tribution rates. 

4 J=a ilure to rnainldIn tt1e tin, nLial v1ab1 l1ty of lhe Colleye 
The College's current t,nanc,al health Is classified -s ·outstanding· as desc,ib d abm,e_ Nolwilhstand1r1y 
this, tr1 cont inuing challenge to the College's f1na11c1al nos1tI011 re 1aii1 th<" constraint on furtlwr 
education fund1119 together with incr asin staffing. energy and ov rh _ad cos1s whilst maIntaIn1ng the 
student e pe11 nee Tf 11 r Isk is mitigated in a numhe of ways 

• By rigorous budget s~tllng procPdures ands nsll ivt y analyst 
• R gular in year budget monitoring 
• Rohust financial controls 
• E.xploring ongoing procurement efficiencies 

Key Performance Indicators 

Performance Indicator Actual 2024/25 Target 2025/26 
Funded Student Numbers 1858 1800 
Performance Ratio (EBITDA) 13.6% >= 8% 
Cash Days In Hand 921 62 m1rnmurn 
Staffing as a % or Income 73% 74% 
Current Ratio 2.3 : 1 >== 2J 
DfE Annual Financial Health Scrne Outstandinq Good 
Borrowing as a % of Inca, ne 12% 13% 
Debt Service Cover 9 4 

Student Numbers 
In 2024/25 the College has delivered activity th l t,as produced £.11.731k 111 fundrnq body main allocat1C)11 
fvnd,ng (2023/?4 £10,922k) The College had 1.858 funded and 0 unfunded students 

Student Achievements 
The Col lege's curriculum cont11Iues to d velop in l1 e witt1 the roads rategic objectives and the Colleqe 
continues to develop provIsIun speciric Lo its place In lt1e post H; nvIronment In Bolton and addressH 19 
the requirements or lhe Skills nd Post 16 1-duc:aUon Act 2022 

Students continL1e to prosper at the Colle(Je witl achievemenl rates continuing to be above National 
Average. The achieveI nents of 2024/25 are rully evaluated by ti 1e Corporalfon 1n Hie self assessment 
report In summary these are: 

• A Level pass rates were 97% 
• Vaca ional level 3 p ss rates were 99% 
• VocatIona( level 2 pass rate were 100% 

The overa ll college achievement rate was 88%. 

Payment Performance 
Tl,e Late Payment o f C- mmerc1al Debls (Interest) Act 1998 In the abs nee ot agreement to the con rary 
r quires organrsation5 tom ke payments to suppliers within 30 days of either the provIsIon of goods or 
services or the date on which the Invorce was received. The target set by the Treasury for payment to 
suppl, rs within 30 days ,s 95%. During ti ,e c.rnuntrng period 1 August 2024 to 31 July 2025. the Cotteo ~ 
pard 99.9S% ot its 1nvo1ces w1th 1n 30 days. The College incurred no interest cha rges in respect of late 
payment for this period. 
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Streamlined -nergy and rbon R porting 
Tl e colleg1:.. Is comm1tled lo reducing I s arbon emissions and has takc11 lll' follow1119 niedSur=-~ In th 
year to improve energy eff1c1ency 

• r orirwt1011 of a :,usta111ab1li ty Group and appointment o! a Susta inability Consultant 
• DevPlopment and Implementation of J 5ust in bil ity Strategy 
• Installa tion o f additional solar panels 

Completions Qf I D li<JI ling replacemenl prog1 mm 
• ln1plernental!on o t 'Switch Off' 1nil1ativ 

Equality, Diversity and Inclusion 
The Colle e is commllteci to er suring the promot ion o f equality o f oppet u1 1ly for alt members ot the 
college cornn1ur11ly We are determined to u at a culture w ere alt forms of d1scr1mina tory bellav10111 
are ch llen ed and diversity is celebrated W demons tr ate mutual respect and we a1 e u, 1bi sed to 
those wi th aiff riny fa iths and beliet . nur culfure is lh~t all t rr and st11dents re encowaged to b 
c. urious. to flourish and achieve the11 lull pole11u- I both cad r-r11c lly and pe,son;itly The colleg 1s ke n 
to advance e uity of o prntuni ty tu, dtl (1n part1cut r, between peupl wr10 shar a protected 
(,h I ricte11stlC' , n I those who do not) and Pnsur thut 1t underpins all pol1c1es. va luing all members o t 
the college community equally and w illioul preJud1ce, 

Tl1e College 1s a 'Pos1t1ve about D1sabl d' employer r 1d 11 s c.omr i ted to the priricrples and obJect1ves 
of the P0s1t1 1e about D1sa led standard_ The College considers ll dpplrcatrons for employment from 
disabled µersons, be ring 111 mind the ap 1tudes f the 1nd1v1duats cone er ned, and gu 1 - ntees n 
In erv1ew to any disabled applicant who meets the essential cnten.i for the post Where an ex1sl1ng 
employee becomes disabled. every effor t 1s made to ensure t11at employment w1 tt1 lhe College 
continues. The Colleges policy 1s to provide tr ining, career development and opportunities for 
promotion, wh1cl1 are, as far as possible, providing iden tical oppo1 unities to those of non-disabled 
employees. 

D isab ility Statement 
The College seeks to achieve the obJect1ves set down in u,e Equali ty Act 2010 
• There I a list o specialist equipment and ss1st1ve technology which the college c n make avarl ble 

10, use by statt and students 
• Tf1e adm1ss1ons policy for al l students is described 1n the College prospectus. Appeals gaInst ·, 

decrs,on not lo offer a place are deal t with under the ornµla 11 its policy 
• The College has rnade signt ,cant investment in the appoin ment of sp c,allst staff to support 

students with l c1r r 11ng di f f1cult1es and/or disabilities, There a1 a number of studen uppoi t 
assistants who can provide a variety of support for learning . There Is a contInuIng programme of 
staff development o ensure tile prov ision ot a l 11911 level of support fo1 studen ts who 11 • ve le rning 
rl ifficulties and/or disabilities 
Lounselting and welfa1e services are described in the College Student Handbook wl'lic ll is issued 
to students together with the Complaints and Discrp tr nary information. 

Going Concern 
• After making approp11ate enquiries, the Corµurauon considers that the l.oll~ge t·1os adequate 

resources to continue In operationa l existence for th foresee ble future for this reason th v 
continue lo adopt the going concern basis in pr eparing the hnanc1al statements 

Disclosure of Information lo Audi tors 
The member who h<"' ld off1ct1 he d t of pprovrlt of hrs report confirm that. so far as they a e e .ch 
aw te, there is no relevan audit in formation of which t11e Colleges audito, 1~ u11awa1e and each 
member has taken all the sleps that he or she ought to have taken to be aware of any relevant audit 
1nformat1on and to establish ttlat lhe College·s au ,tor 1s aware of that rnfcmna i n 

Approved by order o f the members of the Corporation on 171
h Deceririfie.f'20l')~ittl:l~oo.lts 

behalf by: 

Mr N Horsfall 
Chairman 
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A 

Statement of Corporate Governan ce and Internal Control 

The following statement is provided to enable readers of the annual report and accounts of the College 
to obtain a better understanding of its governance and legal structure. This statement covers the period 
from lsl August 202-4 lo 31st July 2025 and up lo the date of approval of the annual report and finan< 1, I 
sla teme, ts. 

The College endeavours to conduct its business 

In accordance with the seven principles identified by the Committee on Standards in Publ ic Life 
(selflessness, integrity, obiectrvity. accountability, openness, honesty and leaders~11p), 

11 In full accordance with the guidance to colleges from the Association of Colleges 1n the Code 
ot Good Goverr lance for [ngl1sh Colleges ("the Code"); and 

Ill Having due regard to the UK Corporate Governance Code 2018 rnsofar as it 1 . .:ippl1cable lo t/1e 
turlher educa ion sector. 

T1e Colleg 1s committed o exh1bit1n best practice in all aspects of corpo,ale governance and 111 

parlrcu lar lhe College has adopled and compl ied with lhe Code We have not adopted and therefore o 
not apply the UK Corporate Governance Code. However, we have repor ed on our Corporate 
Governance arrangements by drawing upon best practice available 111clu rng those aspects o f the UK 
Corporate Governance Code we consider to be relevant to the further education sector ahd besl 
practice 

In tl1e op1nron of l11e Governo1 s. the College complies with atl the prov1s1ons of the Code and 1t llas 
complied throughout the year ended 31 July 2025 and the per,od to Lhe date of the signing of these 
fina, 1cial statements Thrs opinion 1s based on a1 1 external review of Governance reported to the boa1d 
on ?2 January 20?4 This external review was undertaken by Stone King LLP The Gover ni g Body 
1eco nises that. as a body entrvsted w1t.h both public and privc'Jt.e lunds. ilhas a p rt1cula1 dlJly to observe 
the highest standards of corporate governance at all rmes 

The College is an exempl charity w1tl11n the meaning of Part 3 o the Chari ties Act 201 1 The Governors, 
who are also the Trustees for t e purposes of the Chari ties /\ct 2011. c.onf i1 m that hey have had due 
r gard for I.he Charity Comm1ss1on·s guidance on public benefit and tha the requ ired sta em nts appear 
elsewhere ,n these financial statements. 

10 



Docusign Envelope ID: E374B7E0-A83B-4350-A2F2-A889DC0A5171 

t • r 

The Corporation 
The mernbe, s wl 10 served on he Cot µorat,011 tluttnq the vear and up to the date uf signature of thi 
report were as listed in ttic table below. 

Ndr11e Date of Term Dale or Status of Commrllees s~rved Attendance 
Appoint- of Resiqnation Appoint- % 

rnent Offrce inent 
Mr S Merrill~ 0106 2017 1,11 Principal Finance & Pe,sonnel 100 

Cumculum & Quality. 
Gove,na ce & Search. 
Student Affairs 

Mr N Horsfall 1211.20?? 4 Years External Ct1a1r - Governance & 100 
Search. Finance & 
Petsonnel. Student Affairs 

Mr M Ri y 26.09.2024 4 Years Ext rnal Cha,r Risk & A Jdll 60 
Governance & Search 

Mr B Sham 26 09 2024 'I Years External Chair - Cuiric:Lilum b- 6() 
Quality Governarice & 
Search 

Mrs C Swa1b11ck 12.1 2022 4 Yea rs External Risi< & Audi , Governance & 40 
Search. Student Affa11~ 

Mr S Jackson 1.1072023 4 Years Externa l Curnculum & Quality 60 
Mr ZTapas 12 12 2024 4 Years External Cur,rcuturr ,;1nd Ouat1ty 100 
Mrs G Hu hes 28 04 2022 4 Ye· rs [ ternal Fina ce & Personn~I 60 

Ms C Davies 7109.202.l 4 Years External C11a1r - r1nance & Personnel 100 
Governance & Search 

Mrs S Wn9 l1t 28 04.2022 4 Years External C1..rrr1culum & Quality 20 
Stuoent AH,;11r$ 

Mr S Bamber 01032024 4 Yeas E ternal Risk & Audit 100 

Cllr I< Hon 12.12 2024 4 Yea,s Lxternal Risk' Audit 6 

Mrs A Watters 12.12.2024 4 Yea rs External Finance & Personnel 66.6 

M, A Ashraf 02 04 2025 4 Yea,s External Curriculum & Ouahly 100 

Mrs M Muneeb 02.04.2025 4 Years External Finance & Personnf'l 5(J 

Mrs n Aflab 02 04 ?025 4 Yeas [xternal Risi< & Audi Cj[) 

Mr I~ Coyle 28.04.2022 4 Years '..,taff Currie lum E, Oual,ty 100 

Mr'" N Blrirkwood 09 07 ?O?S 4 Yer1rs Starr Risk & Audit 100 

Mr A Lytt1goe 15.12.2021 4 Years 09 07.2025 Staff Cu rr1cult1m & Quality 100 

Mr M Cox 10 072022 4 ears 28. 11.2024 External Risk & Audit, Curriculum & N/A 
Quality 

Mr A Hughes 21.09.2021 4 Years 2S.09 2024 Extern I r1nance b Personnel N//\ 

Ms B Ismail 15 03.2021 4 Years 26 09 2024 External Risk & Audit N/A 

Miss E Quinton 12 12 2023 2 Yea,s S udenl 100 

Mtss R Zafar 12 12 2024 2 Years Studenl 100 

It is the Corprnation·s responsibil ity to bring independent Judgement to bear on 1ss es of strategy 
performance, resources and standards o f conduct 

The Corporation is provided w ith regular and timely information on the overall financial performance of 
the College together with other info, mation such as p rfo, ma nee against funding targets, proposPd 
u1p1tal xpe11diture, qu· lity matt rs and e,sonnet relaled matters suet, s l1ealth at,d saf ty nd 
environmental issues. The Corporation meets each term. 

The Corporation conducts its business through a number of committees. Each committee has terms o f 
rtference. wl1ich have been approved by the Co1 porat1on These corn, nittees are Governance and 
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Search, Finance and Per<;onnel. Curriculum and Quality, Student Affairs and Risk and Audit Full minutes 
ot ;:ill rneetir gs. ex• .ept those deemed to be on11derit1al hy th C orporatIon, are ava,lahl from t11e L IPrk 
to the Corporation at: 

Bolton Sixth Form College 
I own Centre Campus 
Deane Road 
Bolton 
BL3 5BG 

Tile (Je1k to the Corporation marnta,ns a register nt tim1nc1al and per onal interests of tie gov Iri ,._ 
The register rs available for inspectio11 at he above add1 ess 

All \_ ovemors are able to take independ nt professional advice in furtherance of I heir duties at the 
Colleges e pens ,mcJ 11 ve dccess lo then rk to th Corpora 1or1, who rs ,espons1ble to the Board rur 
ensuring tt-rat all applicable procedures and re ul tIons aIe complied with The appointm nt evalua 10n 
and remova l of the Clerk are r natter~ for tile Co, por lion as a wl1ole. 

r or mat agendas, papers mJ 1 ports re suµpl1ed to governors In a timely manner. pnor to Boar tl 
m elings 0nefm s ar also provided on an ad hoc basis 

The Corporation has a strong and independent non-executive element and no individual or group 
dominates its decision maf<1n process Th Corporation considers that each or its non executive 
members Is inuep -,n ent or management and free from any business or other, el lionshr . which could 
ma enally interfere with the exercise of ll1 •11 independent Judgement Th re Is clear division -
responsibility In tha t the roles of the Chairman and Principal are separate. 

Appointments to the Corporation 
Any new appointments lo the Corporalron ar a m Iler fo, the consideration or ll1e Corporation as a 
whole . Tt,e Corporation h s a sea1ch co,nrnille _ which Is I sponsible fot lh lect1on and nomInat1(111 
of any new member fo1 tl1e Co,po1ati n's consider tIon l he Corporation Is responsible for en w111e 
that app1op11ate traInIng Is provided as 1equircu 

Members of the Corporation are appointee! for a, 11 1 0f oftice not exceed111g r tIr yea,~ 

Corporation P rfo rmance 
The coI poratIon r I rred out a self-assessment ot ,ts own pertormancc tor the year ended 31 July 20?$ 
and graded itself as ·cood" on the Ofsted scale. 

Th goveI11I11g body is committed lo development, new Governors attended a rang> or 111du lion 
session covering strateyIc planning, CL11 nculum, qu lily, rnancc and HR All Governors re abl tn 
access a range of development sessions delivered by the SIxt11 roun Colleges Assoc, liOJ 1 (SFCA) 

Remuneration Committee 
1 hroughoul the year ending 31 ,July 2025 the Colleges Remunerat,or Com, l'litlee corn pr is d fot H 
members Tile comm1llee·s respons1b1l1ties are to rr ak ,eco,nmendations to the Board on t e 
remuneration anrJ benefits ul ti) Acc..our1tIr rg OfriLe1 and other k y manng m nt personnel. 

Ueta1ls or r ernunera lion for the year ended 31 July 2025 are set out In note 5 to Ure f,nanual statements. 

Audit Committee 
The audit cor11mII1e cnrnp11ses four rnerntJers of the Corporation (excluding the Account,n("J Officer 
aI rd Chair). The corn111Iltee op~rates in accordance with written terr ns of re ference approved by the 
Corporation. 

Th Audit Committee meets on a termly basis and provides a forum for reportinCJ by thP College·.­
external auditors. who have access to he Committee for independent discussion, without the presence 
of college management The Comm1tteP also receives and considers reporls from the miJIn FF funrlin<J 
bodies as llley affect the CoUege·s business 
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The H,s1' a, 1d Auc.J1L Com, r11ttee rnorntors Lile systems of Inlemal cu, 1tl ol, 11s k rndnagemenl cont, ol<:. and 
overnvnce processes in at ore! 11 P will! in agreed l n of input and reports tl1eir finciinqs to the 

Governing Corporation 

Management is responsible for the implementation of agreed recommendations and undertake 
periodic follow up reviews to ensure such recommendations have been implemented 

The R1 k anrl Audit Comm1tteP also ndv1ses the C orrmat,011 on the appointment ore ternal auditors 
and t1, err remuneration for botll audit and non audit work as well as reporting annually to n e 
Corporation. 

To ensure the College has an adequate and effective framework lor governance, risk management and 
control and I ,as fulfilled its sta tuto 1espons1b1l1ty fo1 ' tl1e effect1v and efrlc1ent use of resources. the 
solvency ot the instrtutron and the body and the safeguarding of tt1e1r assets . the College has a very 
d tailed Risk Register w~Hch It uses lo 1dent1fy and morn or key risks and the .:;yslems in lac. to contrnl 
these 11sks The Risk Register 1s pr senter1 to each Full Governing Curporat1on M tmg and I cJI 1 

reviewed at least once each half t ,m by he Senio, Lt'ad rship Team 

Internal Control 

Scope of responsibility 
The Corporation ,s ultirn tely 1espons1ble lu, ti, Colleges system of 111te1nal control dlld for rev1~win 
rt effect iveness However, such a system is designed to manage rather than eliminate n1e risk of failure 
o achieve us1ness obje lives. and can provide only r~asonable and not absolute assura11ce ag irht 

material misstatement or loss. 

The Corporation l~a~ delegated the day-to-day 1espons1bli1ty to the Princ rpa l, as Accouriting Officer for 
mr1intaining a sound system of internal control lhat supports ll1e achievement o f the College's poli -ies 
aims and obJ ct1v s wh ilst sat gua1d ing the public funds and assets for which hf' is personcJlly 
respons1 le, 1n accordance with the espons1 b1 l1l1es ;,ss1gned lo h1rn 1n the F1nanc:1al Memorandum 
!, tween lhe College anrl 1r1 flJ1Hl1ng l)od1es He 1s .:ilso responsible fo1 1eport I11g to tr,e Corporation ny 
material weaknesses or break-downs In internal control. 

The purpose of the system of internal control 
The system of internal contiol 1~ designed lo nnnage risk to 0 ,c:asonabte level rathe1 tlian to eliminate 
all risk of f;irlure to achieve polrc1es. aims and objec tives ,t c n therefore only provi e ,easorrable 1d 
not absolute assurance of effec.trveness. nie systern o f internal control 1s based on an ongoing race s 
designed to identify and pr1orit1se the risks to the achievement of college policies, aims and 0bJectives, 
to evaluate the likelihood o f those 11$ks being 1ea!1sed and th II np- ct should they be realised. and lo 
mrin~ge the efficiently, effectively and economically The system of internal control has been 1n pl 
1n Bolton Si tl1 Form College for the yea, ended .Sl July 2025 and up lo the date of approval of th 
annual report and financial statements. 

Capacity to handle risk 
The Co1por l ion has 1eview d the key risks to wl1ich lh 101lege rs exposed, together w1t lt lhP 
operating, f1nanc1al and compliance controls that have been implemented to mitigate tllose 11sks. Th~ 
Corporation is of the view that there is forma l ongoing process for identifying, eva luatin anrl 
managing the College's s1911I1,cant risks t11al has been ,n place for u,e period nd111g .:>1 July 2025 antl 
up to the date of approval of the annual report and financial statements. This process is regularly 
reviewed by lhe Corpo1allon 

The risk and o trol fta ework 
The system of internal control is based on a framework ot regular management information, 
adrrnnistration p1 ocedures including the segregation ot duties. and a system of deleg tron c:111 
accountability. In particu lar, it includes 
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I, 

• Comprehensive bu ettng syst ms w,111 ;m c1nnual bud el . wf11c 11 1•. rev, wed and ,1qreed by the 
Corporation 

• Regu lar reviews by the Corporation of periodic and annua l flnanc,al reports which 111d1c.ate nnanual 
performance against forecasts 

• Setting targets to rneasure financial and other performance 
• Uearly efined ca ital investment control guidelines 
• The adoption of formal project management disc1pl1nes. where appropriate. 

Botton Srxth Form College h not appointed an intern I audit se,vice for lh!"' year ended 31 July :202' 
Fo, that year, th College Management and Gove,rior have ssessed th~ 1nLrnal controls rind 11,Vf' 

devised an annual 1n ernal control review I I n whidi is informed by an analysis of the risks lo which the 
Cnllege 1s e posed I l1P nd(ys1s ot 11sks and the 1nte1nal control r v, w plans are endorsPd by lhe 
Corporation on the r commendation or the Risk and Audit CommittPe 

Risks fa ed by lhe orporation 
The corporation ha<; several mecharnsrns tor 1de11l1fy1 1 . evaluating and man mg risk lncluct,n an 
impact ,:md likelihood evaluiJl1nn of key operational. r,nanc,al and ether risks 
These are : 

• Annual GovP no, S rategy event including p1ese tatiot s from Of[ rep1esen tatives to brief on 
, eleviJI ,t Gover nrnent. Regional a, 1cl National strateg ies which ete, mine the pnor 1lies of th:-. 
college 
Gov rnor atlendance al ext rr1al meeting~ delivered by DfE/S CA/AoL 
Conlrtbution lo the formulation and regula, monitoring of the Strategic Risk Register 

Responsibilities und r the accountability agr em .nts 
The college ha reviewed its pollcle . procedwes and approval proces es 1n line with the 20?4/?'-i 
college finance handbook and its at.count bility agreement with DfE to ensure there <3re 5ystems 111 
place to 1d ntify and hancJI any tr nsactinns lc.1r whicl1 OfE approvfll i,:; rP u11i:>IJ 

Statement from the Risk and Audit Cornmilt 
The Risk nd Audit cornm,ttee has advised the board of governors that ti I C.ur µor at,on has an effeLt1ve 
frameworl< for governance and risk rnanJgernent 1n place The Risk and Audrt cornrn,ttee believes hat 
the Corporation has effec 1ve u1ternal controls in place 

The s , 1f1c areas ol work undertake y the Risk and Aud,1 o,nrni tt ee in 2024/25 nd up to l1e date 1>r 
the approval of the f1nanc1al statements are. 

• Cybe1 Secu1 ity m1nirrnz1ng th 11sk of a breach of the IT Networl<. conLluchn thc1I the cunent 
syst rn • provided a strong level of ro tect1ori wh1 I, wil l continue to be reviewed and enhan f'd 
as appropriate 

• Cu rr1culurn Risk Management - high rtsk learning en 1ronrnents. concluding that sufficient 
measures were 1n place to manage risk 

• He Ith and Safety - a review of polic.r s nd procedures concluding tha tt ,e proc dures are 
effective and the policy fully complies with legislation. 

Review of effectiveness 
As Accounting Officer, the Principal I 1a" r esponsibil1ty for I l:!view1ng tile effecliveness of the system ot 
internal control. The Principa!'s review of the effectiveness of the system of internal control is informed 
by 

• Tl1e work of the exPcutive managers within the College who have responsibility for the 
development and ma, tenanc of the internal control frameworl 

• Comments made by the College's hnanc1al statements auditors and the reporting accountant 
for regularity assurance. in their management letters and other reports 

• The regularity self-assessment questionnaire. 

The Accounting Officer has been advised on the implications of the result of his review of the 
ettect1veness ot the system ot internal con trol by the Risk and Audit Committee and a plan to address 
weaknesses and ensure continuou!; improvement of the system 1s rn place 
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'I 11 R ~ rl l d A ll I I Y 

The Senior Leadership Team receives reports setting out key performance and risk indicators and 
consicle,s po~sible con trc I isst1es lJrougt1t to lt1t ir atte 11ion IJy eady warnin rncchanisrns. wt1ic.t~ 211r" 

embedded w1th1n tl1e depa ttments and 1einforced by risk awareness traI11111g. 

The Risk and Audit Committee's role in this area is confined to a high-level review of the arrangements 
for internal contro l. The Corporation's agenda includes a regular item fo r consideration of risk and 
control and receives reports thereon from the Senior Leadersh ip Team and the Risk and Audit 
Committee. Tt1e ernpllasts is on obtaining tile relevant deg1ee of assu,ance and not merely reporting 
by exception At its October 2025 meeting, the Corporation carried out the annual assessment for the 
yea r ended 31 July 2025 by considering documentation from the Senior Leadership Team and taking 
account of events since 31 July 2025 

Based on the advice of the Risk and Audit Committee and the Principal. the Corporation is of the opinion 
that the College has an adequate and effective framework for governance, ri sk management and 
c:ont,ol and l1as fu lfilled its statutory 1esµons1b1llty lor the effec tive and erfioe l use or resources. U 1e 

solwncy o r 1t,e institution and lhe body arid the safeguard ing of their assets" 

Ap roved by order of the membe, s of the Corporat ion on t 7 11 0ecemb r 2025 and signed on lt ": 
behalf by: 

Chairman 
/Vtr S /VternUs 
Princ ipal 
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Stal mentor Regularity. Propli ty nd ·omplian 

As ac.cuunt1111) ornc, r of the r.orµoratici11 of Boltori Si th rmrn Cullege I confirm that I have hc:1d due 
regarrl to the frameworl< of authorities governing regularity. propriety and compliance. inckJrling thP 
College's accountability agreement with the DfE. and the requirements of the College F1nanc1al 
Hcindbook I t1av al -o com,1tiered my respon ib1lily tc:, notify lhP Corporal1on·s board of governors a d 
Off of material irregular 1ty, 11 rµrupnety a id noncompliance w1lh t rms and condi tions of all funding 

I confirm ti 1at I and tl1e Board f Governors, are able to rdent1fy any mat rial 1rregulat or 1m roper use 
of all funds by the Corporation, or matenal non-compliance with lhe framework for ,wtho111,es 

I confirm ti at no ,n:;tances of mate11al 1rr guldrity, 1niproprrety or non~comµhance l1ave l>een 
discov red to dat'= If .my instances are 1denlif1ed after the date or this statement. these will be> notified 
to lt1e board of governors and tile DfE. 

Mr S Merrills 
Accounting Officer 
17th December 2025 
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Statement of the Responsibilities of the Members o f the orporation 
The I nembe, s 01 the LOt pot at,o, 1 dt e requ, d Lo resen u Ite financial statements for eacl fln,mc.rr1I 
yea r 

W1th1n lhe t rrns anci c.ond1t1ons of the cnllege'c; d _u;ur tr1l1i11Ly a , m nt lund1ng agreements and 
contracts with the FSFA nd DfE. the co, po,ation is required lo p,epare fin, n 1al statements whic l1 1v., 
a Lrue and fair v1i,,w of the financial performance and position of t11e corporation fo, the relevant e,iod 

orpoI lion~ must lso prepare a st, tegic report which includes a11 operating and financial Iev1ew f01 
the year f he ba s for tl1 pre arat,on of the flnanc,al slatern n s anci strateg,c repo, l are the State, e11l 
of Recommended P1act1cP - Accounting for F1J1ther and H1gl1e1 ducal1on, DfE 's College Accounts 
Direction and he l lK's GenPrrillV A ~cepted Accour ling P,aclice In preparing th financial statement 
thP Corporattor 1s required to 
• ele t suitable dCcount,ng poltc1es and I hen a ply thern cons,slenlly 
• make JUdgemenls nd estimates lllat re reasonabl and prudent 
• sta te whether applicable UK Ac::counllng Star 1dards hdve been followed. subject to any material 

departur s disclosed and e lained in the financial statements 
• asse s w~1elt1e1 11,e corporalion rs a going concern, noting the key upporting assumpt,om, 

quahltc, tions or rnit1gating actions as appropriate 
prepare Iinanc1 t statements on the going concern basis unless I rs 1n ppropnate to assume th 
College will con inue 1n operatron 

ThP Cnr po, atton is also required to repar a Strategic Report in ac or dance will I arayraphs 3 23 o 
3 27 of the FE and HE SORP, whirl, describe what rt is rying to do and liow ,t ,s going about It. 111c.tudI11g 
information about t11e legal and adm1nistrat1ve status of he C 01 por t1on 

The Corporatio11 1s responsible for keeping proper accounttng records. wh ich disclose with reason ble 
accuracy at any time lhe hnanual position or lhe College and to enable it to ensure that U1e financial 
statements are prepa,ed In ac ordanc with the relevant legIslatIon including the Further and High r 
Lduc lion A l 1992 di 1d Cl1arit1es Act 2011 and ,etevant accounting standards. I 1s responsible for tc.1k1ng 
such steps tr-,at ar reasonably op •n to 1t to safeguard its assets and to prevent nd detect fraud anct 
other Irr egular ttles. 

The c.or pora 1011 ts r spons,ble to, the maintenance and integrity of its website, ti 1e work earned oul by 
the auditors does not involve consrderation of these matters and, accordingly, the auditors accept no 
responsibility fo1 any changes U,at nay l1ave occurred o lhe financial sla emen s since ttiey were initially 
presented on the websi te. Legislation in tti e United Kingdom governing lt1e prepara tion at 1d 
d1ssem1nalion of financial statements may differ from leg1slaUon ,n otht:r Jurisdictions 

Mern ers ol the Corporation are responsible for ensuring that xpe11ditur and incom are applie f r 
the purposes intended and that the fit1ancial t1ar1sact1ons conform lo lhe aulhori hes tl,at govern then, 
111 addition, they are responsible for ensuring that tunds from the ESFA. DfE and any other publrc fun s 
are sed only In ccordanc wItl1 tl1e accountabthly ag1eement. funding agreement nd c )nl·racls and 
an other co, d1tIons. lhat may be pr scribed f1om time to Lime by the Dfl- or any other public funder 
1ncludit1g tllal any trans ctrons enterecl inlo by llle corporation are w1lhtn the delegated authorities s t 
out in College finc1nc1al Handbook. On behalf of the Corpor t1on. the Chair o t the Board of Governor . 
Is I esponsible tot dtscuss1ng the accounting officers slalemenl ot t egul rtty, propriety 11d cornpli nee 
wi th the accounting offi cer. 

Members ot the Corporation musl ensure that there are appropriate financial and management controls 
in p!ace to safeguard public and other funds and ensure tl1at they are used propeI ly In add1tior 1. 

members of th Cor por lion are r sponsIble tor securrng the economic, effrc1enl and etfe("tive 
rrr nagement ot tile Co,porat,on s resou ces and e pend,ture, so that th b n fi .s t11 t sho ii I e d rived 
from the application of public funds from the DfE, ES FA and other public bodies are not put at risk. 

Approved by order of the members of the Corporation on 17th December 2025 and signed on its 
behalf 

Mr N Horsfall 
Chair 
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J 

lndependen l aud1lor's report to the Corporation of Bolton Sixth Form College tor the 
year ended 31 July 2025 

RE ORT ON THF AUDIT OF TH E rl N/\NCIAL ST/\T[MENTS 

Opinion 

W~ I 1ave audited thP r1 nanc 1al statements o t Bollon S1xll, Forr n College (tile 'Col lege) for the yea, end d 
31 July 2025 wl11cl1 c.omp11se the Sta1ernent of Comprehensive Income, the Statement of Chang0.s 111 
Reserves. the Balanc.e Sheet, the Statement of Cash I lows nd 11 notes to lhe financial statements. 
111 luding a st Jmmary of s1gnifir:anl accounting policies and other explanatory 1ntmmation The fi nt1nc1al 
,ep0tl111g ltarnework that has be n applied 1n their preparation 1s applicable law and Uni ed Kingdo1r1 
Account1n Standards, 1ncludmg tinanc,al r{f•ror ,ng Standard 102 The F 1nc1nc1al Reportinq -tandar 
applicable 1n the UI< and Republic ul lrel nd (Un ited l<ingdom Cener211ly Accepted Accountmg Pracllce) 

In ow op1n1on the f111anc1 I sta emen . 
• give a tn ie and fair view o l the state ot the College's aff 1rs as at 31 July 2025, and ot its ,ncom 

Jnd e per 1diture, gains and toss nd ..... 11anges 1n reserves. and cash flows ror the yedr U,en ended, 
• have be n property repared 1n accordancP with Unit d l<ingdom G nerally Accepted /\ccountin 

Prac tice; 
• have b en pre , r '-'d in accordance with the St tement of RecommendP.d Prnctice Accounting 

for Furth rand Higt1er Educa tion amJ 
• meet the requirements of the Acc.ollnts D1rec t1on issued by the Office tor Students ('the OfS 

Accounts Drrect,on). 

Bas is for opinion 

We conducted ou1 audit 1n acc.ordanc w, 111 International Standards on Auditrn (UK) ("ISAs (LIi<)) and 
applicable law. Our respons1b1l1t1es under those stand rds re fu1 ther described 1n th Aud itor . 
responsib1l1 ties for th audit of he financial sta tements section of our report We me independent ot 
th College 1n a cordance with tr1e eth ical requ11 ments that are relevant to our JUdiL of the financ ial 
statements 1n the UK rncludrng the rnc s 1-th1cal Standard 3nd we have ulfilled our other th1ca l 
respons1b1llties 1n accord rice wi th these requ11ements. We belie· e tl1a th audit evidence we have 
obtained 1s sutftcrent and appropriate to provide a basis fo our op1nron 

Conclusions relating to going concern 

Inc ud111n;.i n1e r1nanc1 l st t rnems we r1ave concluded Lh t th _ Corporation's use of the going concern 
basis of accout ting 111 ti 1 prepa1 at1on of t11e financial statements 1s a ppr op, rate 

B-sed on th • wo,k we have perforrned. we have not identifieci any material unc r aintie.s I lating lo 
i=>vE'nl or< ond lt1on that. 1ndiv1dually 01 collecttv ly, may ca t signiricanl oubt n the Collegp's abll1ly 
to continue as a going concern lor a period of at least twelve months froni when tl1e t1nanc1 I 
statements are authorised for issue. 

Our resp ,ns1b1 i1lles and the responsib1 1it1es of u,e Corporation w ith respect to grnng concern a11.: 
described in the releva nt sections of this report. 

Other information 

The other in formation comprises the information included in the Annual Report and Financial 
Stc;1tements, other than the financia l statements and our auditor 's report ti ereon The Corporatron 1 
responsible for the other in formation. Our opinion on the financial statements does not cover the other 
information and. except to the extent otherwise explic itly stated in our report. we do not express any 
form of assurance conclusion thereon. 
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" 
Ir I connectron w1ll1 uur audit of lht. f111.:inciat sl temenls. 0ur respons1b1l1ty 1s to read the otlle1 
ir,frn m, ti ,n and, in doing so, consid r whell ,er he otl1e, in for ma ion is mater i, lly inronsistent with tlw 
f1nanuat i,t lerne>11ts 01 our knowled _ e obtained ,n the aucM o, otherwise Jppears to be mc1 rwJly 
misstated. If w 1d nt1ty such material 1ncons1s tenc1es or ;:ipparent material miss ta em n s, we , r 
required Lo d tPrm1ne whe01er t11e,e ,s ..:i n1ote11t1l m1sst tement 1n lhe f111a11ci I statements or a rnaterr I 
m1 stat mcnt ot tl1e o her 1nformat1on If, based on 1he work wP t1ave performed we conclud th t 
there is a materia l misstatement of th is other in formation, we are requi red to report that fact 

We t ,ave nothing to report 1n thrs regard . 

M tters on which w are r quired to report by ex eption 

We have nothing to report in respect of the to llow1ng rrtdllers 111 ,elation to whic h the Framework and 
Guide for Fxternal Auditors ar d Reporting /\ccountants of Colleges issued by Lhe Department rnr 
Education requires us to report to you if, in our opinion 

• adequate account ,n records have not beel"l kept . 01 

• the f1nanc1al s temenls re not 1n agre ment w ith the accounting records and returns · o, 
• we l1ave not received alt tile tnformat,on ..:ind explamt10 1s we require tor our audit 

W have nothing to ,eporl in respect ol lh tollow1ng matters ,n relation to wt11ch the Regulatory Advic.e-
9: Accoun ts Direction issued by the Office for Students requires us to report to you it. in our opinion. 

• wtPre applicable, funds from wh tever source admi111ste1 ~d y the p1ov1d r f<)r spec1fi1 
purpos s have not been properly appli d to those purposes and managed ,n ccordanc with 
rel vant teg ,slation, ir 

• wh re appl icable, 1unds provided by the OfS, UK Researct1 and Innovation (1nclud,ng Researrh 
Engl nd), the Departm , rt for Education have not been applied rn accordance wi th the relevant 
terms and conditions, or 

• th., 1 u11 met ,ts of the 01S account · di rection have not been met. or 
• the prov1d i 's grant and fee income, as disclosed ,n lhP nc:>te to the accounts. has be n 

rn, ter, lly misst ted, or 
• thP College's x enditure on ccess and partinpat,on activ11ies for the t1nd11c.r t year h s been 

materially misstated 

Responsibiliti es of tile Corporation 

As explained more fully ,n the Statement of Responsibilities of the Mer nbe1 s of the Co, poi al1on, lh 
C-orp r tion, respons1t)le tor the pr~ a,at,on o fina11c1al statement and f r 1119 sat, fled that they 
giv- a true nd f ir vi w, nd fo, uch in rnal control as the Co1poration de ermine 1s necessary to 
enabl the pteparatinn of financial statements t11at are free from material m1c;sta lernent. whethe1 du 
to traud or error. 

In preparing the financial statements. the Corporati on is responsible for assess ing the College's ability 
lo conlinu , os a going concern disclosing, as applicable, matters related to going conce1 n and u.s1n 
the go,ng concern basis of accounting unless the Corporation e1 hPr intend to liqu1dat _ the Coll ge r 
to cease operations, or have no rea l,sllc dlte, native but to do so. 

Auditor 's responsibilities for Lhe audit of the financial statements 

Uu1 responsJbil rty 1s to audit Jnd express an optn1011 011 the financial statements 1n accordanc wilt 1 

applicable law nd w,th ISAs (UK) Those standards require us to comply w1ll1 the Hnanc,al Report1n<c1 
Council's Ethical Standards for Auditors. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
dre lree f1om maten I m1sstat ment whether du to fr ud or ~rro,. and to issue an audit r'c; repon th I 
,nclud s our opinion Reasona le assu1 anc 1s a high level of assurance, b11t 1s not gu rante that n 
audit conducted ,n accordance with ISAs (Ut<) wi ll always detect a materia l misstatement wllen ,t ex1sl~. 
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Misstatements can arise trom fratid nr E:?rrur 11(1 ctrP .un. tdere rnatenal 11 ImlIv1dually Jr 111 IIW 
a gregale. they could reasonably e expected to influenc.e the econc11n1C clec1s1ons of 1sers lal,en 0 11 

tile basis of lhese f1naric1al stater nents. 

lrtegula1Iu s. 111clu Ir1g fr ud. ar In. ta11 <' s of n011-compliance w1lti low 11Cl r gulallons W desIg11 
procedures in line with our responsibiliti es, outlined above, to detect material misstatements In respect 
of irregular1t1es including fraud. Tile spe,Hlc. µroc.edures !or this engagement and the extent lo wt11d1 
these are capable of detecting Irre ula1It1es. 1nclud111g fraud I detailed below 

[xtent t which the , udit wa .onsidered apable f dete ting Irregularit1cs mcludiny fratJcJ 

We identify and assess the ri sks ot materia l misstatement of the fina ncial statements, whether due to 
fraud or error. and tr en des1g and perform audit procedures response to thos risks, 111clut.l111 
obtaining audit evidence that Is sufficient and appropriate to provide a basis for our opinion. 

In ,dentrf yinq and dssessing tile risks or mate1I I misstatements 1n respect o t rr regul21rities, including fraud 
and non-com hance wi th laws and regulations we considered t11e following 

T C' nature of the College, the environment ,n wh1ct1 1t ope,ales and the cor1t1 ;I procedure 
implemented by management and lf1e Corpora tion: and 
Our enquiries of m nagement - nd the Corporation r1hout thP11 rdPntrfrc tron and a se smer 11 
of l11e risks of irregular 1lies. 

Based on o und •, str1ndin of he College and lhe sector we identified that II ,e principal I isks of non 
compliance with laws and regulations related to. but were not lIrn1te le 

R gulations and legislation pertinent to the College's o eralI0 15 

t~ompliance with lhe Framework and guide fo1 external auditrns an reporting accountant <.>f 
co lleges 2024 to 2025; 
C rn l1ance with the requirem nts cA th Dep rtrn nt or Education and the Offrce for 
Students; and 
Con,plranc.e with the requi, emenls of the Office tor Standards ,n [ducat,on 

We cons, •re the e tent to whrch non complla11ce rn,ghl have a matenal Impacl on the f1nanc1 1 
statements We also considered lhoS< laws and regulJt10 <; which have a d1rect impact on lhP 
preparation of the f1nanc1al statements, such as the Staterner ,t of Recornmended Practice - Accountrriq 
fo Furthe and I l1gher Education 2019 and the Framework and guide for exteri 1al auditors and reportinq 
accountants of colleges 2024 to 2025 

W eva(uated rnana ement and trustees· 1ncentIves and oppor unities for fraudulent inanipulation o f 
the f1nanc1al statements (including ti 1 rt k or rnanaqemenl ov n i of controls), ar d determined th 1 

the principal 1isks were related to. 
• Postrng inappropriate Journal en tries. 

Audrl respon to tile risks ict nlifi d 

Our p, oc.edures to r sporrd to the ri k rdent1f1ed ,ncludPd tt1e fo ll0w111!:J 
Gaining an underslanding of the legal and regulatory fr rn work applicable to the Colleg and 
the sector ,n wl11< h 1t ope, ales, 
Reviewing financial sta ement disclosures nd testing to suppor Ing docwnentat1on o assess 
compliance with pr ovrsrons of relevant lav1s and regulations desc.ttbed as having a direct effe l 
on the financial statements; 
[ n uIrrn or managemen and h audit commrttee. concerning actual and potential ltttgatror 1 

and claims; 
Reading minutes o f meetings of those ch~rged with governance and reviewing 
co rrespondence with the Department for Educa tion, the Office for Students. and 

• In .. 1<Jdressir1g l11e 11sk of f1aud as a result o f trldnagem nt override of controls, tes1tn9 I 1 

appropnatenes of Journal entries and ott 1121 wd/uslmen ; evalua ting r Iron le of dllY 1gnif1c. I 11 

t1dnsac.tions th l are unu ual or o 1ts1de the norm I cou,se of busi11ess 
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! r A 

We sc rutinised the general ledger for the following : 
Duplicate journ I ntries. 
Unbalances JOUrncJI ntries, an 
Journals w ith detail which included key phrases o r words. 

We also com,nt m1c led relevan t Hi 1111r1ed I w<:. nd regulation!:, dnd potential f111ut! ri k-.. to II 
en a ernenl ea rl'\ Tie1 1be s, nd r rn 1ned alert to ny tndrcat,ons of fraud c)1 r 1on-compliance will , 
laws and regul t1ons throughout the audi t 

Bee use rn the 1nf1erent limitat1on5 ot an audit. th re 1s d t1sk that we will I o t del l all 111 gularit1e . 
includ1n thos leadin to am terial miss ternent in the frnand l sta ernents or non com ltance wi th 
reg11I t1on nm, 11sk 1ncre ses the more that com tiance with a law or regLilaUon is removed trom tllf' 
events nd 1ansac t1 ons reflect d 11 U I financial st lements. as we w1H be les5 likely to b come awrJre 
o f in~tanc sol non-c mplianc . The nsk is also gre ter regarding uregul rilies oc.cumng du o frau 
rather than er or. as fra11d tr 1vol11es 1ntenrio11al concealment. for ry coll ision, omrssIon m 
misrepresentation . 

A furthe, desc, iption o f our respons1b1l1l1es tor the audit o f th· financial statements is located on tfie 
Financial Re orting Council's website at www T c org uk/aud1torsrespons1h1llt1es. This description fo rms 
part o f our auditor s report. 

Use o f our report 

This ,eport is made sole ly to the Cot orat1on. s a body, in accordanc wi th the r und1n Ag eeme,11 
published by Department for Education and ou engagemen le tt r. 
Our au I work has been undertaken so that we might state to the Corporation. as a body. those a ters 
we are required to st l to tll@m 1n an audi or s report and for no other pu, pose To the full t exten1 
pen nitte y l w. we do not accept o r ass me responsibil ity o anyone oth I than the Corporation, as 
a body, for our audit work. for lt1is ort. 0 1 f I th opinions we h VP f rrned , 

Signed by: 

Wb~ (A ... 1-.\-) 

2A4E408DA5814D1 ... 

Wbg (Audit) Limited 
Statutory Auditor 
168 Bath Street 
Glasgow 
G2 4TP 

Date: 17 December 2025 
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Reporting Accountan t's Assurance Report n Regularity 

To· h orporat ion o t Bolton Sixt h I mm _ollf'g£> dnd Se r lary o f tal for [ ducation ~Kling 
through the Department for ducation (DfE) 

In accordance with the terms of c-,11r e11gag , nent letter and fu, I h~r lo the I equir em nts of th 
Department for Fduca t1on (DIE), as l11Llu d 111 UL t nt Framework and Guide tor ternal Auditors 
nd Reporting Account nts of Colle es. we l1ave carried ou an engagement to obtain l1rr 1led 

assu,ance about whether anytl11ng 11a come to our attention tha would su gesl that 1n II material 
respects he expenditure disbursed and income rece,v d by Bollon S1)(th Fo ,n College during the 
period 1 August 2024 c 31 July 202'i have not been p heel lo Hie pu, poses identified l)y r rtiarn 1nt 
and lhe h11aric1al t, ansact101 s do not con for n1 In th autho11ties whrch govern them 

This I epor t ,s rn de solely to the corporation of Bolton S1xt11 rorm College and the Secretary of State 
lor E-ducat,on 1n acco,danre with tt1e t rms ot our engagement letter Ou, work has een 
undertaken so that we might state to the corporation o Bolton Six h Form College and the Secretary 
of State those m llers we are ,equ11ed to st te in a report and for no othe1 purpose. To the fullest 
extent perm1tte by law. we do not accept or assume responsibility to anyone ott1er thun lhP 
corporation of Bolton Sixth Form College and tt1c Secretary of State for our work, for his repo, t, or 
for the conclusion we have formed. 

Respective respon ibilities f th Ace unlin 
r porting accountant 

fficer o f Bolton Sixth Form Colle e and the 

The acc-nuntrng of11c. 1 1~ res un!:.1ble. und I lhe requ1rem nt of the corporation's accounlab1lity 
agree, nent with tt1~ Sec r tary or State for E ducal1on and the College Financial Handbook. fcH 
ensunng that expenditur di bursed and income received ,s appl1 d for l /1 purposes intended by 
Parliament and the f1nanc1al transactions en, 1f 11n lo the autl10,1t1 which gove, n then, 

Ot 11 1 esponsit,ililies for t11is engagem . nt a, e established in the United Kingdom by our profession's 
ethicdl u1d nee c nd a1e to obtain limited assurance and 1eport 1n accordance with our en agemenl 
letter and the reqt11rements o f the extant Fr mework and Guide tor txtern I Audi tors and Reporting 
Accountants of Colleges We report to you wt1cthe1 a ·1yth1r 1y I I s come to our auenUon in carrying 
out 01 ,r work wh11h suggests hat ,n r1ll ma er1at respects expenditure disbursed and income 
received du11ng the pe11od 1 August 2024 to 31 July 2025 t1ave nol been applied tu purposes 
intended by Parliarn nt or that the financial t,ans~ctions clo no conform to thP. c.luth nt1es wh ich 
govern them. 

Approach 
We conducted our engagement ,n accordance w1tl1 lhe 1-ramework and Guide for Externa l Auditors 
and Reporting Accountants of Coll ges 1ss1 Jed y h • DfE. whicl1 requires a limit d assu1ance 
engagemPnt. as set out in our engagement letter 

111 ohw .live of a limit d as urance engagement 1s to perform such procedures a~ to obl 111 
information and explanations in ord r to p1oviclc u wi th surficrent pp1ormate evidence lo express 
a negative conclusion on regularity. A limited assurance engagement is more limited in scope than 
a reasonable assurance engagement and consequently does not enable us to obtain assurance that 
w would become aware fall s1gnific nt matt rs that m1gt1t be 1denl1fied 1n a reason blP. assurance 
engagement. Accordingly, we do not express a pos1t1ve op1n1on 

Our engagement includes exam1nat1 on, on a test basis. of evidence relevant to the regulari ty and 
propriety of the corporation's income and expenditure. 
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The wo1 k undertaker I to d t aw ou1 cur 1dus1on included. 

• Documenting the frarnewrn k of aullto11t1es which gover 11 u, ct1vit1es ot the College, 
• Undertaking a risk assessment based on our understanding of the general control 

rw, on ent nd ny weaknesse 1n mtPin.d c or trob 1dentt1ied your ud1l of llle fm nc1 I 
sta tements; 

• Reviewing th elf- sses men qu su )nnaire w l11cll support lhE> rE> 1esentallcms ,nclud d 
11 1 II 1e Chair o f Governors and Ac Lour, 1n O fficer's s atemet t on regulanly propriety and 
compliance with the framework of authorities; 

• Testing transactions with related parties; 
• Confirming througr, 11quiry anrl san, l t sling ti ,at Lh Ile e l1as complied w1 h it5 

proc re ne, t polic ies an that these policies corn~ l w, th delegate au I orit1 s, n 
• R v1ew1ng any evidence of 1mpropr1e y result111y florn our work and det rm1111r1g whether ,t 

was s1gni f1cr.1nt enoLigh l > be refe rr ed to in 01 1r regularity report 

Conclusion 
In the course of our work. nothing has come o our 1tent101 which suggests I hat 111 c ll material respects 
the P pendit1.;re disbursed and income received dunng tt e period 1 Augu _ t 20?4 to 31 July 2025 has 
not een applied lo purpos s mt nded by ParH rrt nl nd the financial l1 nsactions do no conform 1·0 

the authorities which govern them. 

[~.~.::~:,::~) 
Alexander Hogg 
Reportln Acco nt 
W (Audit) limited 
168 Bath Street 
Glasgow 
G2 4TP 

Date: 
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STATEMENT OF COMPREHENSIVE INCOM E 

Income 

~unci111y Budy ranL 

Othet O perating lnLuine 

Investment Income 

Total Income 

Expenditure 

Staff Costs 

Other Ope1at1ng expenses 

Depreciation 

Interest and other finance cosb 

otJl E.xpendtture 

SurµIL1s on continuing operations after depre iation oft ,gible 
l1xed assets at valuatio r 1 and befo re exception I items and tax 

Pro t1t on Disposal of Fixed Assets 

Surplus on onltnuing ope, at1ons aft r deµr ciati n of assets al 
va lua tion 11d xception l ,terns bu beforf' t11 

Taxa tion 

Surplus for the year 

/\c.tuaria t g 1n 1n 1espect o t pension schernes 

Restric t10 11 on per1 s1o r1 sur tus 

Total omprehensive lncom for the y ar 

r-.Jo es 

3 

4 

5 

6 

7 

8 

17 

17 

l ~,e statement ot comprehensive income 1s 1n 1espect of conur~u1ng ac llv1 t1es. 

24 

20?5 
f'000s 

12,918 

111 

328 

1.:S,357 

8,871 

1,822 

1.029 

111 

11,833 

1,524 

36 

1.560 

0 

1.560 

1.,862 

(2,1S2) 

1,270 

2024 
£'000s 

72 

303 

F3.2 -? 

1.879 

/94 

128 

11,063 

968 

0 

968 

597 

(764) 
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STATEMENT OF CHANGES IN RESERVES 

Income and Restricted Total 
Expenditure Reserves 

Account 

'000 f '000s £'000s 

Batan at 1 Au usl 2023 11.889 0 11,889 

Sur lus from he income and e pe, 1d1ture account 801 n 80] 

Other comprehensive income 0 0 u 
rransfers between revaluallun il r1d rncome and expenditure L) 0 0 

reserves 

B Ian eat l July 2024 12,690 0 12.690 

Surplus horn l11 income and exp nd1ture accouri l 1.270 () 1.270 

Other comprehensive income (I 0 0 

Transfers between revaluation and income and expendItur () 0 () 

reseNes 

Balan i:lt 1 July 202 17 ,960 0 13.960 
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BALANCE SHEET AS AT 31 July 2025 

Non Current Assets 

Tangible Fixed assets 

Curren t Assets 
Stocks 
T, ad and other receiv bl ~,, 
Investments 
Cash at bank and in hand 

Less_ reditors mounts ra iling du witt1in one year 

Net current assets 

Total ass ls less curr nt liabilities 

Creditors - dt noun ts falling due after mor than one year 

Provisions 
Defined benefit obligation. 
Other provisions 

To tal net asse ts 

Unrestricted Reserves 
Income and I: penctilurc Ac ount 

A 

Notes 

9 

1(l 

11 
15 

13 

17 
14 

2025 2024 
f'000s £'000s 

23,624 21.222 

23,624 21.222 

1 0 
368 '1(0 

0 1.650 

4,895 2,890 

5,264 5,000 

(2,903) {1,293, 

2,361 3,707 

25,985 

(11.~4/) (11,801) 

0 l) 

478 4S8 

------ ------

13,960 12,69() 

------

13,960 12.69(J 

------

The F1nanc1al '.:itatements on pages 24 to 4..5 were approved by tile Corporation on 17th December 2025 
and were signed on its behall by . 

Chairman 
Mr S Merri lls 
Princ ipal 
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CASH FLOW STATEMENT 

Cash flow from operatin activities 

Sur lus for the yea 

Adjustment for non cash items 
Deprecialior, 
Prolit on Disposal of Non Current Assets 
(Increase) in Stocks 
Decrease/(lncrease) in debtors 
Increase In creditors due w,th,n one year 
lrn .. rease/{Decrease) ,n , edrlur s due after one year 
lncrease/(Decreas .) 1n provIsIons 
Pension costs less contributions payable 

Adjustment for investing or financin a .tivit ies 
Interes t receivable 
Interest payable 

Net cash flow from operating activities 

Cash flows from investing activities 

Proceeds from sale of fixed assets 
lnvesLment 111come 
Payments made to acquire fixed ass ts 

Cash flow from financing activities 
Interest pa id 
Repayment of amounts borrowed 

r ase in .ash and ca h .qu1vatents in th year 

Cash nd casl, equiv I nts at h0qinnin9 of ear 

r h and c sh equivalents at end ot t11e yeilr 

27 

Note 

15 

2025 
f'000s 

1,560 

1,029 
(36) 

(1) 

92 
160 

1.296 
40 

(290) 

(204) 
111 

3,757 

36 
204 

(3,431) 

20~4 
f'000s 

968 

794 
(nl 

0 
(34) 

502 
(283) 

(37) 

(167) 

22 
303 

(79~) 

{3.191) (469) 

(111) 
(100) 

(128) 
(100) 

(211) (228) 

3 5 

4,540 

4,895 

3 691 

4,540 
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NOTES 10 I HI:. FINAN IAL TA fLMLN rs 

1. ST AT M[ N I O f ACCOUN.I ING POLICl [ S 

Tile tot low1ng accounl1r1y policies have been applied co11s1stentty 1ri dealing w1t11 ilems wl11d1 a,e 
considered material in relation to the financial statements. 

Ba is of Preparation 
11 es f11, nc,-t 5tat n1ents 11 v bee11 prepared in accorda111..,e w1tt1 the S.a cmerll of Recommended 
Practice Accoun ,ng for rurther and Higher Educa ,on 2019 (tl1e 2019 rE HE SORP). rhe College 
Accounts Oircct,011 to, 2020/21 and 1n Jccord nee with ,nancial Reporting Standard 102 - 'The 
F111anc1af Reporting S andard appltcab/e ,n he Unrted Kmgdom and Republic of Ireland (FRS102) Th 
Cvllege 1.s a ubl1c n it entity and has herefore applied the relevant public bene11 requirements o f 
FRS102. 

Tho prepara\1on of f1nr1nr1 I statements 1n compliance with RS102 requires the use or rerta1n rrilh_dl 
accounllng estimates It also r quires rnanagem nl lo e erc1se judgement ,n pply,ng the C lie e's 
accounting po licies. 

Basis of Accounting 
Thes _ financial statements have been repared in accordance witt1 the historical cost convention s 
, nodif1ed y the use of previous valuations dS d emed cost at trans1t1on for certa in non current assets. 

Going Concern 
The activities t ti ,e College, together with the factors likely to affect its future developmen and 
pe1torm nee are set out in the O e1dting and rinanc1al Review Tile financial position of the Cvllege, Its 
cashflow, liquidity and 01rowing are desc1 ,bed 1n the r1nanc1al Statements and accompanying No es 

Accord1n ly, the Colleg has a reasonahle expff at ,on tt1at it ha~ r1deq1k l resources lo continue 111 
operalional existence tor the foreseeable future, a d for 111s ,eason will continue to adopt the O1nq 

concern basis ,n the prepa ration o f its Financial Statements. 

Recognition o f Income 
Revenue Grant f-undmg 
The re unent gr~nt from the DfE 1s that 1ece1v ble as determined by the 1esults of lhe funding audil 
und , tat<en fh ,ecurrent grant from the Dff repres nts the f11 ding allocation a11ributable to th 
current financial year and is credited to the statement of comprehensive Income account 

Capital Grant Funding 
Governmenl capital granls ar capitalised, t1eld as deferred ,ncome and ecog111s • in uicom over tlw 
e peeled u~ rul life o f the asset, under the accrual niethod as per milled y FRS102 

Other Grant Income 
Other discrete DfE fu nds received during the year are taken to income as expenditure is incu rred in line 
with the specific terms and cond1t1ons attached to each lund by the Dn 

Wl1ere U e College 1eceives Jnd dis urses funds in wh1c.h 1th s no direct benettc1al interest, sucli ru11ds 
are excluded from the 'itcl tement of comprehensive Income account on th rounds th t the Cotleg 
does not have direc control ove1 the future econo1n1c benefits derived from t11ese fund5 Th colleq 
h,:is applied this policy to cert;::iin funds recei ed dur ,ng the year from the DfE {see not 20) 

Income from grants, contracts dnd o lher services rendered is included to tt1e extent of tl1 e cornpl t1011 

of the con tract or service concerned. 
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A 

NO f LS 10 r11 FIN/\N<.1/\L TI\T l:Ml:.Nl S (continued) 

Investment Income 
Atl Incom fforn shorl-terrn deposits Is credi t d to lite s1aIemen of comprehensive ln1..ome dCcount i11 
the period in which it is earned. 

A counting ror Post -I mployment Benefits 
Post-employment b nefits lo employees of the College are provided by ti I Teachers' Pension Scheme 
(TPS) and the Grealer Manchester Pension Sc heme (GMPS) fl iese are defined benefrt sc l1emes. wh1L11 
are e ter ,ally funded and cont r cted out of ll1e Slate Second Pension 

Cnntributions to the schemes are charged to he stat ment of romprehens1ve Income account so as 
to spr ad U1e cost or pensions over employees· working ltves with the College In such a way that th..: 
pension Is a substantially level percentage of current and future pensionable payroll. 

The cor1tr1but1011s re determined by qu lil ied actudries or1 the bas1s ot triennial valuat ions usmg lhP 
pro1ected unit method for the GMPf and qu1nquenn1i';l l valualrons using prospec..tive benefit me hod for 
the TPS. 

Short term Employment Benefits 
Shott t r ernployrn nt ber efits sue.I, as atarres and compensated absences (holid y pay) are 
r"cognised as an expense In ll1e year ,n wt11ch the employees rendPr ervIce lo the College Any unused 
b nef1ts are accrued and measured as ttre addi tional amount the College expec ts lop y as a result c.A 
u1e unused entitlement. 

nhanced Pensions 
The artua1 cost of any enl1anced ongoing pension to <:1 forme, me,nbe, of staff Is paid by the coll e 
annu211ly An e ,ma e of the expecled future cosl of any enhancement to the ongoIn pension of a 
former mem er of staff Is charged 111 rull to the college·s statement of comprehensive lncom account 
it, tt e y ar that lhe member of staff ,etnes. In subsequent ye rs a charge ,s made lo provisions 1n he 
balance sheet using the enhanced pension spreadsheet provided by the tund1ng bodies. 

Non current Assets Tangible -ix d Assets 
(a) Land and Buildings 
I on leasefiold ltind Is not depreciated Long Leasehold bu1ld1ngs are deprec ia ted over their expected 
use ful ltfe to the College of between 15 and 50 years. The College h s a policy of deprec1atIn m Jot 
adapt tton o buIld1ngs over lhe rcnod of their useful economic life 

Wher I, nd nd bui lcJ inys ar ac.qurrecJ w1tl I Ille aid ot spertftc ri,nts. they are cafJtla l1 sed and 
depr er t d s bove. The rela ted grants are c.r die to a deferr ed capital <Jnnt account nd ari= 
releasPrl to the statement nt r.omrrehens,ve Income account over th expected useful conomIc l1IP 
of the r ·la ed c1sset on a Liasis consisten t wi th the depreciation policy 

11nancP costr,. which are directly a tributable to the construction of land -nrl uilc.l ings, ate nol capita lised 
as part ot 11'1 _ rnst of Lllose asse1s_ 

A revI~w for 1mpdi1rner Il o f a fixed asset 1s ca rrted out It events or changes In circumstances IndIcate th 
the carrying amount of any fixed asset(s) may not be recoverable. 

On adoption of rRS10?. thr College tollowerl th tr ns1tion 1 provision to retain the boof< Vtl lue of lanrl 
anu llu1ld1ngs. which were valued in 2010. but no t to adopt a policy of revaluations of these properties 
In the future. 
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N TL fl I[ I INAN IAI . I A rF M~ N rs (conlrnu d) 

Subsequent expenditure on ex,sring fixed assets 
Wh re significant e>q t nditu1 c is inc LJrt ed on tan _ ible fix d assets it is ch rged to the statement nf 
c. irnprel1e1 1s1vc Income accou11t 1n tll pe11od His incurred, ur1I, s 1t meels one of he follow111g (.llte11,~ , 
1n wh1L111.c;1se 1\ 1s capitalised and dep1ec iated on the 1elevan basis· 

• Market value of the fixed asset 1,a subsequently imp1nved 
• Assets capacity increases 
• Substantial improvement ,n the quality of outpu ot reduction ,n ope1at1ng cos 
• Significan l e tension of the assets: lif beyond hat conferred by repai rs and main enanc 

(bl r urniture and quipment 
l:quipm nt osting I ss than [300 per 1nd1v1dual item 1s wrrtlen off to the Statement of com rel ,ens,v 
Income Accoun in the period of acquis1t1on All her f mi lure and equipment 1s capitalised al co ts 
dnd writ! n off to tile Slaternen of comprehensive Income Account over its useful economic l1f as 
fo llows 

Computer Equipment 
IT Network [quipment 
Electrical Equipment 
furniture and other Equipment 

3 years 
5 years 
3 years 
7 years 

Wl1 re equipment is acquired with th1= a,d ot spec1f1c gran s. it 1s capitalised and depi eciated 111 
ccordance with th above policy The related gran 1s credited lo a deferred c-1p1 tat grant ccount Jr d 

released to the Statement of comprehensive Income Ac.count over the expected useful economic Ii e 
of the rela ted equipment. 

(c) Leased Assets 
Costs 1n resp ct of operating leas s are charged on a straight-line as, over t11 lease term Leasing 
agreements. whwh I ransrer to the College sub~tanflally all the benefits dt 1d , isk o f wn rshtp of an 

sset. are tr ea ed as if the asset had been pu, chased outright Ttie r tevanl asse a,e cap1taltsed at t he11 
fa11 value dt the inception of e lease and depreciated over the shorter of the lease term o t th useful 
economic lives of equivalen ly owned assets The capital element outsl ndmg 1s shown as obllg lion~ 
under fi nance leases. 

Th 1111a11r.e Lh rges are allocated over the pf'riod of the lease 1n propor tton to thl" capital elernent 
outstandmg Where frnance lease payments a,e funding tn full from fLrnd1ng council capital equipment 
grants, the assoc iated assets are designated as grant funded asse ts. 

Assets. wh1c.h are held under l1ire purcha:ie conllcJcts. which t1ave the characterist ics of r,nance leas s 
• re depreciated over th ir useful lives 
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NO fLS I O I HI: I INANCIAL ST/\T[M[NTS (continued) 

Cash 

A It 

Cash for the purposes of the cash flow statement comprises cash in hand and deposits repaya ble on 
demand. 

Taxation 
Th College 1s cons1d red to pas the tc->sts set OtJt ,n Parngrapr1 1 SL11edule 6 Finance Act 2010 ;:mr! 
therefore It meets the defini ion of a cha r1 a le company 1or UK corporation tax purposes Acc..ordlngly, 
the College ts polent1ally e empt frorn lcJ dt1on in respect of income or capi tal gains received w1 th rn 
categories covered by sections 478-488 of the Corporation Ta . Act 2010 or Sec tion 256 of tt1e Ta at1on 
of Chargeable Gains Act 1992 to the extent that such income or gains re appli d xc lusively In 
charrlabte purposes. 

n,e College receives o sI ii r exempllon rn respect of va lue uded tc'lx For thi s reaso11 the College 1s 

un bl lo r cover 1npul VAT 1t suffers on oorl:. an erv1t.e. pwcl)ased. Ov ihead e pend itl1re ii;; 

therefore shown inclusive of VAT 

Provisions 
Provisions me recognised whc the Colleg has a present legal nr con'itructlve obllgat,on as a result ot 
a ast event ll ts probable that a transfer of ecor,ornrc henef1t will be 1equ1red to settle the obtigat,on 
and a reliable estimate can be made o r Lile amount of the oblig tiori. 

Agency Arrangements 
The College ac. ts a n agen t rrl the collectton and payment of drvrelronary bursary funds Relat d 
payments received from the main fund1119 budy and subs • uenL disbursements to students are excluded 
from the sta tement ot comprehensive Income account and are shown separately in note 20. except rnt 
the 5% of the grant received. wl1ich 1s available lo tile College to cover adm1nistratron costs relating to 
he gr;int. The College employs 5 members of staff wllo contribute sigrnf,c;intly to the administration nt 

Bursary rund applications and payments 

Judgements in applying accounting poli ies and k y sour s of st,rnation uncert.-;i i ty 

Judgment m applying accounting po/1c1es 
In prepanng t11ese f11 1anc1al s atement~. rrtar1ag inent have made the following Judgements 

• De terrn11 re wl \ether th r ,:ir indicators of 1mpa1tment of he college's langible ssets Fact ,~ 
t ken into cons1derat1on In reaching suct1 ad .c.is1on rnclu the ec.onom1c viabil ity and expec ted 
l1 1ture financlnl per for n·nc.e of the asset. 

Other l<ey sourc s of eslimation uncertainly 
• Tangrh(e ft erl assets are deprecia ted over their useful livest krng into accoun ts residual v luec; 

wh re 3ppr opriate The actuc I hv s of lh assets and residual values are assessed annually and 
may vary d"p riding on a num er of factors In reassessing assels lives. tactors such as 
technolog,cal rnnova t,on and maintenance programmes are taken mto account Res1du.:il value 
asses5n1ents c..onsid r issues such as U1e remain ing life of the assets and p101ect d d1sposat 
values 

• The present value of the Local Government Pension Scheme defined benefit position depends 
on numb r o f factor~ that re deter m,ned on an actuarial basis using a variety of assumptions. 
The assumptions used In determining the net cost (income) for pensions include the discount 
ra1e. Any changes in these assumptions w11ich are disc losed in no e 17. will irnpact the carryrnq 
amount of the pension position r-urthermore a roll forward a proach whrcll p 01 cts result 
trom the t test full actuarial valuation performed at 31 March 2022 has been used by ti 1e actu ,y 
in valuing the pensions l1ab1l1ty at 31 July 2025. Any differences between U1e figures derived from 
lbe roll forwa, d approact) J11d full a tua1 ,at valu tron would ,mp ct u1, th cariy,ng amount or 
the pension liability. 
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NOTES TO THE FINANCIAL STATEMENTS (Continued) 

2. FUNDING 8O0Y RAN I S 

ESFA Recurrent Grun 
Release of defer red c 1l I gn·1l 1n respect o disposals 

• Equipment 

• Land and Buildings 
Release o deferred capita l grant 

• Equipment 

• Lur'ld nd Building 

Teacher Pension Scheme contribution gr;mt 
r-1ay Aw rd and Nationc1l Insurance Inc re -se giant 

3. OTHER OPERATING INCOME 

OU er lr1eome 

4. INV ·STMrNT INCOMF 

Other interest rec.e,vable 

~- STAFI NUMB ns AND COSTS 
The average number of persons (including senior post holders) employed by 
period, e pr ssed as full time equivalents, was 

Teaching Staff 

Other Staff 

Staff costs for tl1e above persons. 

w es and salaries 
Social sec..urity costs 
ou, •r per 1S!Dn costs 
Redundancy Costs 

32 
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2025 2024 
£'000s £'000s 

11,/ .Sl 10,922 

0 0 
0 0 

198 75 
290 279 

506 Vi8 
193 n 

12,918 11, 34 

2025 2024 
COOOs £"000s 

111 72 

2025 2024 
£'000s £'000s 

328 303 

he College dur1n(J the 

2025 2024 

No. No. 

85 88 

84 81 

169 169 

2025 2024 
£'000s £'000s 

6,575 6,28A 
754 648 

1, 42 1.314 
0 16 

8,871 8,262 
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NOTES TO THE FINANCIAL STATEM ENTS (continued) 

I< y management personnel 
Key management personnel are those persons having authority and respons1b1l1ty tor planning, directing 
• nd controlling lt1e activities of the College nd a,e represen led by the S nior Mandgem nt Tearn whit 11 
comp,1ses the Pnnripal. DE>puty Pr1nrq,al, Deputy Principal (Curriculum) and Assistant Pnnc-1p.:il~ 

Staff ,ost, 1rwlude compensation paid lo key management personnel for loss of of fie 

E:.moluments or Key management personnel, Accounting Otficer and other higher paid staff 

The number or key manageri1ent µersonr 1el 1nduding the Accounting Officer 
was: 

2025 202Ll 
No. No. 

7 b 

The numb r or key management personnel and other staff wl10 received emoluments, excluding 
Pension Conlr1bulions but including benefits 1n Kit 1J, in th~ following ranges, was. 

2025 2024 
Number of Number of Key 

l(ey Management 
Management Personnel 

Personnel 

60,001 f.65.000 4 3 
[65,001 - [70,000 '1 2 

70 001 - (.75,000 1 0 
£75,001 - £80,000 1 0 
£80,001 - £85,000 0 0 
£85,001 - £90,000 0 0 
(90,001 - £95.000 0 0 
£95,001- £100,000 0 n 
£100,001 £105,000 0 1 
£105,001 - £110,000 0 1 
£110,001 - £115,000 1 0 
£115 001 - £120.000 0 u 
£120,001 [125,000 0 
(125,001 [130,000 0 l 
£130,001 -£135,000 1 0 

Key management personnel emoluments are m;:ide up as follows : 
2025 2024 

£ £ 
Sal;mes 607,990 642.139 
Pension contributions 164,946 160,813 

------- -------

Tole l emoluments 772,936 802 ()'i? 

------- -------

During the year the Senior Leadership Team was expanded to include one additional Assistant Principal. 
here were no amounts due to key management personnel thJt were waived in the year , nor any salary 

sacrifice arrangements in place. 
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T THF rlNAN IAI . TA11 Ml NT ( on llnu d) 

The abuve emoluments 111LlucJe amou11ts p yable Lo lhe Ac.:count1ng Officer (wt10 1s also the f11yl 1esl 
paid o fficer) of 

2025 2024 
£ £ 

S I ry 130,326 126,135 

Benefits ,n kind 0 0 

Pens.iot, contributions 37,378 31,960 

The pens10 1 contnbut1ons nl th fl11n IP I and senio, po!:.l holders are 1n respect of mployet s 
conlributto s to the Teach 1s' Pension Scheme and the Greater Manchester Pension Fund and a,e paid 
at the same ra te as for other employees. 

l tie remuneration package ot Key management staff. 1nrlud1ng thf' Pr1ncip I. ts c,ubJ ct to t1nnual re.view 
y the Re,nuneratron Cornm1ttee of ll e goverr1ing body who use encl1marking inf rmalton to providP 

objective guidance. 

The Principal repor s to the Ct1a1r of rll Covet ning Co, porat1on. wt 10 unuertakes a11 at 111ual review ot 
his performance against the college's overall obJectives usir g both qu lttative and quantitative measures 
of performance 

Relationship of Principal pay and remuneration expressed os multiple 

2025 2024 

Princ,pat 's basic sa lary as a multiple ot the median of all staff 5 

rinc1p l's total remuneration as a multi le of the median of all stall 

3. 

3.4 36 

Tt1e members or the Corpor at ton other than the Pri ncrpat a, 1d staf f members. did not receive at 1y 
payments fr m the Co\leg during th yea1 
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NOTES TO THE FINANCIAL STATEMENTS (continued) 

6. 0 I 11 R OPCRATING [ XP[NS[S 

Teaching Costs 
Admin istration & Central Services 
Premises Costs 

Included in other Operatin E><penses are 

Auditors remuneration - externa l audi t 
Op . rating Lease - Hire o( Pr1otocopiers 

The Auditors remu11 ration is e elusive of VAT 

7. INTrREST AND OTHrn FINANCE COSTS 

On bank lo ns, overdr fts and other loan 
repayable with1n 5 years not by instalments 

Pension Finance Costs 

Total Int rest and 0th r f-inance Costs 

8. TAXATION 

2025 
f '000s 

179 
1.157 
486 

1.822 

2025 
£'000s 

18 
9 

2025 
£'000s 

ill 

2024 
£'000s 

162 
l 029 

688 

1.879 

2024 
f '000s 

1 

20t4 
f. '000s 

128 

0 0 

0 0 

111 l28 

The corporation doPs not believe the College was liabl 0
• for any Corporation Ta ,;rising out of it!'! 

activities during the period. 
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NOl LS l O I I IL I !NAN IAL SI A I lMLN rs (Continued) 

4 TAN ,!Bl f I IXI l) A ~ 15 

ost or Valuation 
A 1 August ?024 
Additions 
Transfers 
Disposals 

At .S1 July ,W2S 

Depreciation 
At 1 August 2024 
Charge for eriod 
T1ansfer 
Elim,nat d 1n res ec t o f disposal~ 

At 3l July t:'025 

Net Book Value 
At 31 July 202!:> 

At 31 July 20~4 

Assets 
Under 

onstruc l10 
n 

£'000s 

130 
2,679 

(2,809) 
0 

0 

0 
I.) 

(1 

0 

130 

! 'I 

Leaseh Id 
Land and 
Buildings 

('000s 

2~.836 
::A 

651 
0 

-- ---
26,541 

-----

5.817 
570 
(17) 

() 

---- --
6.370 

------

------
20,171 

20,019 

------

[quipmen I olal 
t 

COOOs C'000s 

2,603 28,569 
698 3, 431 

2.158 0 
(735) (735) 

----- -----
4,724 31.265 

---- -----

1.530 7, '1 7 
459 1.029 

17 n 
(7 S) (7 7 5) 

----- - ------
1,?71 / ,G'11 

------ ------

3.453 23.624 

-----
1,073 21.222 

------ ------

r,xed asseLS include land and bu1 ld1ngs with a net book value of [9,837k wh1cl1 l1ave been funded by a 
grvnr from the D E Should these assets be sold, l hP ollege m, y be liable, under the te1 rns of th 
accountability agreement, to surrender the proceeds. 

Lo g leasehold land and buildings includes l1e following proper 1es· Town Centre Campus - 999 year 
lease - started September 2010 

10. TRADE AND OTHER RECEIVABLES 

A,nounls fal1111g due wilh,n one year. 
Trade receiva bles 
Prepayments and accrued income 
Other Debto rs 

There were no amount~ due in more tt1an one year at 31 July. 

11_ unn N lNV STMEN S 

Short term deposits 

2025 
£'000s 

26 
338 

4 

2024 
f '000s 

114 
319 
27 

368 460 

2025 2024 
£'000s 

0 
£'000s 

1.650 

Depo!>1ts are h~ld with banks licensed by the Fimmc,al Conduct Au1hority wi th rno1e than lhtPP 
months maturity at the balance sheet date. 

36 



Docusign Envelope ID: E374B7E0-A83B-4350-A2F2-A889DC0A5171 

NOTES TO THE FINANCIAL STATEMENTS (Continued) 

12. CR[DITORS. AMOUNl S I ALLIN DUL WI 1I IIN ONL YLAI~ 

2025 2024 
£'000s f'000s 

13 nk loan und Uve,d,atl~ 1,550 100 
Trride cred itor,; 251 7r; 
Accruals 283 284 
Olt1er er ::.ditors 193 205 
Deferred income government capil I grants 626 629 

l otal 2,903 1,293 

13 CRl:DITORS : AMOUN I AL I IN l DUI- AFTFR ON : Yf:M 
2025 2024 

£'000s £'000s 

Bank Loan 0 1.550 
Oefe, red income - overnme, 1l cap1lal rants ll.547 10.251 

Total 11.547 11,801 

14. PROVISIONS ron LIABILll I SAN CHARGES 
Defined 
Benefit 

)bligation E.nhanced Total 
£'000s ('000s ('000s 

At 1 August 2024 0 438 438 
E penditure for Hie 11 riod 0 (olJ (61) 
Transferred fr m In orne and >1pendilure Account 0 101 101 

Al .51 July 2025 (J '178 478 
------

lJelined Benefit Obl1gat1ons relate to the liabi lities under the College's n1ernbersh1p o f tlie G,e ·ter 
Manchester Pens,on ru d Fur her details are given in Nol 17 

The enhanced pension provision relates to the cost of staff who have already left the College's 
employment, l111s pIovIsIon I, s been recalculat d 1n accordance with guidance ,ssued by the funding 
bodies. 
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A r E r 

NOHS 101lll llNAN "IAL STAT[M NTS( ontinu d) 

1~. CASH AND CASH QUIVALENl S 
At At 

31 July 31 July 
2024 Cashflows 2025 

£'000s £'000s f'000s 

Cash in hand 4,540 355 4,895 

Total 4, 540 355 4,895 

16. CAPITAL AND 11 l:.R COMMITMEN TS 
At At 

31 July 31 July 
2025 2024 

£'000s £'000s 

Commitmen ts contrac ted for at 31 July 0 2,763 

1/ H-IN D 1-N rn OBLIG/\TI NS 

C allege employees belong to two pnnc,p I pension schemes. the Teachers' Pension Scheme ITPS) c1nd 
the Loca l Government Pension Scheme (LGPS). 

he total pc.nsion cost for the year 

Teat..11e1s· Pension Sd1eme cot1 t1 ibulions paid 

Greater Mancl1ester Pension Schern 
Co tdbl-1l1ons paid 

N ST Pension Scheme· Contributions PJIU 

RS 102 (28) charg 

Charge to the Statement of Comprehensive Income 

F11hanc d pension charge lo Slat ment of Comprehensive Income 

Told! Peri~ton Cosl for the Yea1 w1lll1n ·ta11 c.ost'.> 
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2024/25 2023/24 
·ooo £·000 

1.127 94. 

4/9 429 

(166) (83) 

1.441 1.2~£"1 

101 22 

-------- -------

,542 1..5 4 

- ------- -------
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NOl ES TO Tl IL I INAN IAL SI A I EM[NTS (Conl111ued) 

The Teachers· Pension Scheme 

ThP Te;:ichers' Pension Scheme (TPS or scheme) is a statutory con tributory, defined benefit scheme, 
governed by th Teachers· Pensions Regul tions 2014 These regulations apply to eachers In schools. 
college and other educational establishments. Membership is automatic for teachers and lecturers at 

l191bte inst itutions Teachers and lecturers nrP ble to opt out of the TPS 

Th Teachers· P nsions Budgeting arid Valuation Account 

The TPS Is an un funded scheme and members contribute on a 'pay as you go 'basis - contr1bul10ri '.:> 
f1orn members. along with those made by employers, are cred ited to the hchequ ~r under 
arrangements governed by U,e bove Ac t. Retirement and other pension benefits are pa id by public. 
funds provided by Parl1arnen 

U 1der th definitions set out 1n FRS 102 (2811). the TPS is a multi-er nployer pension plan The college 
Is unable to 1dent1fy its sh re o r me under ly1n a s ts and liab1lit1 s of the plan 

Acco,drngly. th college ha tuken advunld e of the exemption In RS102 and h s accounted for 1I~ 
contributions to th scheme as 1f ii were a del,ned contrrl utIon l.=in The col lege has set out above the 
informat ion available on the plan and tt·,e 1mpl1Lations ~o, ll1e college in terms o f the anuc1µated 
contribut ion rates. 

Valuation of the T ach rs· Pension Scheme 

1 he lale5t actuarral review of th_ TPS was carr ied out dS dl 31 March 2020 The va luation report was 
published by t11e Departnierit for Education (the Depar tment) on 26 October ?023 The valual1011 
re1 oite tot I scheme liabiliti _s (pensions in p ym nl and he estirnat d costs of tulure benefits) for 
service to the effective date of 26? b1ll1on. and notional assets (estimated future cont11but,ons togelh r 
will, h n t,on- I 1rwestments held at the v('l(l1a t1 0 at ) or £222 illlon ,v,ng a notional past serv1c • 
detrc1l of [40 billion (compared to £.22bill10111n the 2016 valuatro,1). 

As a 1esult of ti,~ valu tion eniployer contr1but1on rates were set at 8 b8% ot pension ble pay from 
Ariril 2024 onwards (compared o 23 68% from 2019-20)_ DfE has agreed to pay a teacher pension 
contrrbulion grant to cover the add1lional costs du ring the 202'1 25 academic year. 

A lull c.oµy or U1e valuation I eport and supporling documentation can be lound on tt,e Teacliers· 
Pension Scheme Website. 

he pen'iIon costs paid to the TPS 111 11 P yea, amounted lo £1,127.281 (2024 - F944 ,488l 

Greater Manchester Pension Scheme 

The scheme available o support stat1 Is the Greater Manchester Pension Fund (GMPr) The GMPF is a 
del1ned ber1er1l scheme. the -ssets of the scheme being held 111 separate funds dm 1111 ster d by 
Tameside Borough Council . The agr d mployer contrrbLJ\ion rate was 23.4% nd will r main al thr<; 
rat up to 51 Marc.Ii 2026. T (1e tiered employee conlributton rate 1anges from 5 S% to 12 5% 

The pension cost Is assessed every three yea, ir1 accordance wi h the advice of independent qualifi d 
c tuary The latest actuarial va luatron of the scheme was at 31 March 2022 The assump ions and other 

d ta tha have ll1 most s1gnif1c nt effec on th dete, minati II of the cont , ibu ion levels ar as tollows 
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NOTES TO TH E FINANCIAL STATEMENTS (Continued) 

Princ ipal Ac tuarial Assumptions 

The followtny 1ntor1nalIon Is bdsed on d full acluartal valuation ot the fund at 31 July 2025 by a qualified 
independent actuary. 

Rate of increase in sa laries 
~utu re pension increases 
Discount rate for scheme lr;ibilllie 
lnflJ 10n ssumption (CPI) 
Comrnut t1on o pensions to lump sums 

At 31 July 
2025 

3.55% 
1.7% 
5.8% 
275% 
50% 

At 1 J11ly 
202,1 

3.5% 
6.7% 
50% 
27% 
50% 

7 h cu rr nl mortality ass mptions tnclude suffrci 'nt llowa, ice fot future improvements in mot lalily 
rates The assumed life expet talion 011 rellrernent age 65 are· 

Retiring today 
Males 
Females 

Retiring in 20 years 
Males 
Females 

At 31 July 
2025 
Years 

19.1 
23.8 

20.9 
24.9 

At 31 Ju ly 
2024 
Years 

18.9 
23.8 

20.7 
24.8 

The Colleges sl1are of lhe assets 111 the plan at l11e balanc l,ee date and Lhe expected ratr.:s o f rP.lll1t1 
were: 

Long-term Fair Value Long t rm rate ,a1r Value 
rate of return at 31 July of relur11 J1 ~ 1 J11ly 

xp c ted at ?025 e)(perle< t ,1t 2024 
31 J ly 202 C'OOO 31 July 2024 r·ooo 

[quily in lrumenls 1.5% 8,626 15% 8,?.38 
Debt 111~t ,u1r1Pnl c; 15% 2,256 15% 1791 
Properly 1. % l. 911 1. % '.$5 
Lush 1.5% 1,194 1.5% 955 

Total fair value of plan sset 13.270 11.1 39 

Weighted average expected long t rr 1 15% 15% 
rate o f return 

Actual return on plan asset~ 400 -179 

4 0 
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JA 

N TL ru Ill! flN/\N IAI TAT[MFNIS ( ont111ucd} 

The amount included rn the bc.1lanc sheet in respect o f the defined benefit pension plan and 
enhanced pensions benefits is as follows: 

Fair v lue of ptan assets 
Pres nt v lu o f plan twb1l1t1es 
Present vd llJe o f un1w1ded l1ab1lit1 s 
Restr1ctron on pension surplus at 31 July 2022 

Restr,rnon on pension surplus at 31 July 2023 
Restriction on p _nsiot surµ lus at 31 July 2024 
Restncl 1or1 on pension ~urp\us at 31 July 2025 

Net pensions liability 

At 31 July 
2025 

£'000 

13.270 
(8,635) 

(82) 

(58) 

(t.579) 
(764) 

(2,1$2) 

0 

At 31 July 
2024 

£'000 

11.939 
(9.456) 

(8t) 

(58) 

(1,57g) 
(76 ) 

u 

0 

Amounts recognised ii I the Statement of Compr hensive Income in r pect of the plan are as 
follows: 

Amounts included in sta ff osls 
Current service co~I 
Past service costs 

Total 

Am unts included 1n inveslmcnt income 
Net interest income 

Arn unt recognised in 0th r Compreh nsive In o rn 
R turn on pen I0n plan asset:-, 

p 1 ,ence ga1ns/(lossesl ar1s1ng on defined ben@lit obh a11ons 
Changp,; in assurttpliuns underly1n ll1e pre 'nl value of plan llab1lit1 5 
Changes 1r1 demographic assumptions 

Amount recogni sed ,n Other omprehcnsive Income 

41 

At 31 July 
2025 

£'000 

(321) 
0 

(321) 

124 

At 31 July 
2025 

('000 

400 
86 

1:118 
(42) 

1,862 

At .51 July 
2024 

£'000 

( I?.) 
(46) 

(358) 

84 

At 31 July 
2024 

['000 

,17q 

(28-4) 
.383 

9 

597 
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N I l . I II ll I IN/\N IA! TAlTMfNTS ( ntinued) 

Movement 1n net defined benefit (liability)/asset during year 

NEc>t defined {l iability) in scheme at 1 Au_ ust 

Movemen in year· 
currents rv1ce c.ost 

mployer contributiorL 
P st s rvice cost 
Net interest on the defined (liab1hty)/asset 
Actuar ial gain or loss 
Restriction on pensron surplus 

Net defined benefit (liabitlty} at 7 1 July 

Asset and Liability Recon iliut ion 

Changes in the pres nl valu of defin d ben >fil obligations 

Defined ben fit obligation at start of period 
urrent service cos 

ln te1est cost 
C ontrit)11t ions by S t1eme pr1rlic1panls 
[xperrence gains and losses on defined benefit obl igation~ 
Chiinges 1n f1nanc1al assumrt1on5 
Chanqes in demographic assumptions 
t:.st1mated benetils p 1d 
Pasl Service cost 
Cui ailments and settlements 

Defined benefit obligations at end of period 

Changes in fair value of plan assets 

Fair value of plan assets at start of period 
Interest on plan assets 
Return on plan assets 
lmployer cont, 1butrons 
Contnbutrons by scheme <1rt,c1p,mts 
E., enence gains and losse~ on defined benef,L obligation!> 
Estimated benefits paid 

I ir v lu of plan ass t at end of p riod 

42 

' ' !: E J 

At 31 July 
?025 

£'000 

0 

(321) 
487 

0 
124 

1,862 
(2,152) 

0 

/\l 31 July 
2025 
·ooo 

9,538 
321 
481 
1 
(86) 

(1 :118) 
42 

(296) 
0 
0 

8,717 

/\l 31 July 
2025 

£'000 

11. 939 
605 
400 
469 
135 

0 
(278) 

13,270 

A -~1 .July 
2Ul4 

l:. 'UOO 

() 

( 12) 
441 
(46) 

84 
5~7 

(764) 

0 

At 31 July 
2024 

£'000 

9 OLl 
312 
·160 
122 
284 

( 83) 
(19) 

(297} 
46 

I) 

9,538 

Al 31 July 
2024 

£'000 

10,bSO 
544 
479 
,pc; 

122 
0 

(281) 

1,9 ,u 
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A 

NO i l:.S TO TH L ~INANCIAL ST Al LM E. NT S (Continued) 

1 . f INANUAL C MMI IM NTS 
At 31 July, the College had annual commitments under non-cancellable operating leases as tallows. 

Fxrm1ng w1th1n one yenr 
l:.xpir1ng b4=tween two and five years inclus1 
l:.xpir1ng 1n over five years 

19. H LAT D PArnY TRANSAC I IONS 

2025 2024 
Other 

£'000s 
9 
8 
0 

Other 
£'000s 

q 

17 
() 

17 26 

Due lo ll1e n ture of the college's operations and the cornposilion or lie tJoard ot governo s (being 
drawn from loLal public and pnvat sector 01ganisal1ons) 1t 1s 1nev1labte t11at , nsact1on wtll take pla e 
w ith organisations 1n wh1cl1 a member of the board ot governors may have an interest AU ttansactionc. 
inv 1v1n _ organisations rn which a member ot the board of governors may have an interest al 

conducted t arms len th iJ ,ct 111 ;i ordance with the college's f1nanc,al regulations and normal 
procurement procedures. 

Dunng 2024/25 ttie College has been a m rnber o t the Greater M nchester Colleges Group. This 
organisation co11ta1ns member Coll ges from thP Grea ter Manchester Local Authority area and its r m,t 
1s 10 secu,e v lue to, 1T1oney on procurement fo1 u,e member Colleges. [)unng lhe per iod l August 
2024 to 31 July 2025 Tames1de Colle e acted as a paying agen for lhis organ1sat1on 

Transactions with the Dt[ are det,;11led ,n notes 2. 12 nrl 1 

20. AM UNTS DISBURS DAS AGEN f 

BURSA.HY/ I /\RNfR SUPPORT FUNDS 

Funding body grants 
Bursary support 
Disc1etionary learner supp<_1rt 

Disbursed to Students 
Admtnrslr l ion ~ees 

Ba lance Unspent at 31 July 

2025 2024 
['000s E'OOOs 

572 570 
10 14 

582 584 

(474) (509) 
(24) (23) 

8'1 5? 

The college u1~l11lJules 16 19 drsc,ellcma,y and vulnetdble bursaries and free meals 111 furlt1e r education 
(FEFM) funds to students as an agent for DfE. 

In the accounting period ended 31 July 2025. e college received a otal of £S30k and disbursed [471111 

from Dfl:. lb-19 d,screl1onary Jnd vulnerable bu1s nes ar 1d I [IM funding fter charging £24k fo1 
administration costs. 

As at 1 July 2025, the cumulative unspenl 16 19 d1scret1on ry nd vuln ral)le bursary tunds and FEFM 
fundrng is 8 I< o r wr11cl1 f 84k relates to funds U1al a1·e ,n scope Lo be returned Lo DfE 111 Mar 11 2026 

Comparat ives fo1 tile accounting pe11od ended 31 July 2024 are £517k , ce,v d fror DIE, (509k 
disbursed to learners after charging £23k fo r administration costs. and total cumulative unspent funds 
of £52k, o f which £Ok was repaid 

43 




